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About this Report

AREER—TFHADRMNIERER  HEREBATETE ESC) JRE - EMKELRE
ER2021FE1B1HE2021F12A3TH(ATERE TAEE) )R - ERATER ~ RIREE
RHAGEEHFEMNTHNRIR - RSN ZEEHEAEENBRENER - FREPH
ESGHHEABUR ~ B §+4%W§E§T$%EI%%EB&EM¢E"T - HpsiE Bt AE
RNANS » BEEREPETHP - BEFARGA » NRSMPRNEBESARE -

This is the environmental, social and governance ("ESG") report issued by A Metaverse Company,
focusing on the disclosure of the Group's actions and performance in corporate governance,
environmental management and social responsibility for the period from January 1, 2021 to Decem-
ber 31, 2021 (the "The Year"), in order to meet the expectations and requirements of stakeholders
for the Group. The ESG-related policies, statements and information in this report cover the Group's

head office and its subsidiaries. Where the scope of the contents differs from this will be explained
in the report. If not specifically stated, the currencies covered in this report are in RMB.

FRESEFBHMSRZAAMRAE (UTHEE THF ) (BEBHAERZMERA
ﬂ%ﬁ%kﬁifﬂﬁu» Mgz —t+te2 (R - HEREQRSES]) KHl - FREANTER
B-EAZANEFMEEN - AREF S  SBIMNHTIEENM AR - @I
HF?UESG*EI%%EEE%“L VREESGHREMFIR « WWEBREMRAEIE - IRIBEURRSIR
& HIREPNERETIRRS

This report has been prepared in accordance with the “Environmental, Social and Governance
Reporting Guidelines” set out in Appendix 27 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the "Stock Exchange"). The contents of this report have
been determined in accordance with a systematic process. The procedures include: identification
and ranking of important stakeholders, identification and ranking of important ESG-related issues,

determination of ESG reporting boundaries, collection of relevant materials and data, preparation of
the report based on the data, review of the information in the report, etc.

AT HERIMRR  AREFH (—TFE - FRE (B SER T
HAS REMBAT -

For ease of presentation and reading, the terms "A Metaverse". “the Group". "We" in this report
refer to "A Metaverse Company" and its subsidiaries.

RRENERNRG ERZRFRAEENRRERBEAXE - AEEFAERRSFZ
AERQERCHE  REMRT > THEATEEY - ERENTELEE -

The information and cases in this report are mainly from the Group's statistical reports and related
documents. The Group undertakes that this report does not contain any false records or misleading
statements and is responsible for the truthfulness, accuracy and completeness of its contents.
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RFHEEWIRA NRIE - HEREREREIES) FHERFRFITA :
EEMRA : MREBBENTHERS BERSEHERENNENRE - HERERE
o WERTARSNEHMEE - SEHAREEMR, -

EERA : XREEATHERLT  MEEHNRUBBRERIER - WA - UEH
EMEMEBRERASIRE - HERERBRRBEBNENRAE -

FHRA : AREUFEZELER - TEMKERQTERE HERERHENE
BRI BRAGEEAEETERE ARV REN2WEH -

—HHRA : RRENAFERZEFERA-—BORERASE > UEBEHARET
ERIFEELER -

This report has been prepared in accordance with the reporting principles set out in the Stock
Exchange's “Environmental, Social and Governance Reporting Guidelines”:

Materiality: this report engages with stakeholders to identify current significant environmental, social
and governance issues, taking into account the nature of the Company's business, how it operates
and where it operates.

Quantitative: this report provides key performance indicators in quantitative terms, where feasible,
with explanations to enable readers to assess and verify the performance of the Company's environ-
mental, social and governance policies and practices.

Balance: This report provides comprehensive disclosure of the Company's environmental, social
and governance performance based on objective facts and avoids statements or presentation
formats that might inappropriately influence readers' decisions or judgments.

Consistency: this report uses consistent disclosure statistics for the current and successive years to
allow readers to compare the Company's performance from year to year.

R ERUEERPRMNERMHEE 20 - ERFRERENZE - HAEERERS
BEFHR - MEBFRAEHRMAAIE—TFEAS THHERER/RR HERELGEE,
BRI A KB ABIATERR

This report is available in Traditional Chinese and English. For environmental protection reasons, we
recommend reading the electronic version of the report, which is available on the Stock Exchange's
website under the "Financial Statements/Environmental, Social and Governance Data" category of
A Metaverse or on the Group's website.




2021 IRi7 ~ HERERBS
2021 Environmental, Social and Governance Report

=k

Content

RARA RS

About this Report

EERME 01
Message from the Chairman

BARAAE] 02

About A Metaverse

3 Ear
Honors and Awards 02

ESG B 05
ESG Management

—TFEHHAHSESEZRER 06
(SDGs) I FE

A Metaverse's Response to the UN Sustainable
Development Goals (SDGs)

M tERA 7S RBIEE R 08

Stakeholder Identification
and Engagement

SE4EETE 10




EmEE

Product Responsibility

RIFHNEEENAR

Innovative and Responsible Content

FFRALREE

User Privacy Protection

A EE

Intellectual Property

RE5

Anti-corruption

FIRIES

Caring for Employees

(]

Employment

B R
Labor Standards

R E

Compensation and Promotion

BT

Employee Structure

EERRE

Health and Safety

RIS R

Training and Development

13

13

14

14

16

18

18

19

19

20

21

23

2021 |5 ~ HERERRE
2021 Environmental, Social and Governance Report

HrEREEIE 26
Supply Chain Management

BRI 28
Environment

BERIEHIX

Greenhous gas (GHG) emissions 28
EEE

Waste 30
ERER

Resource Usage 3’]
RIBERAE R

The Environment and Natural Resources 3 2
FEHRIEEE

Climate Change Adaptation 32
HERE 34

Community Investment

BigR — T —FESGRIRENEIER
Appendix | ESG Key Performance

Data Tables for 2021

RIS 36

Environmental Aspects

an=fli
zociafigsﬁcts 38

FERN (ERIR - B REREEIES)
A
Appendix Il ESG Guide Content Index



- 2021 Bif - HERERBS
2021 Environmental, Social and Governance Report

01



ES R

Message from the Cl

2021 15 - HBRERRS

2021 Environmental, Social and Governance Report

2021 is a year of opportunity for A Metaverse Company. The Covid-19
pandemic has had a huge impact on the global economy, and this has
led to significant changes in people's lifestyle and entertainment habits.
As a result of the pandemic prevention measures, many people worked
from home, which led to a golden period for the gaming business and
stimulated further innovation in gaming models. In addition, new
technology has made it possible to link and create virtual worlds that
map and interact with the real world. Therefore, the Group acquired
Digital Lightyear Technology Co., Limited this year to provide cloud
gaming, software development and technology consulting services.

In addition, we are also facing the impact of extreme weather caused by
climate change, with different environmental challenges around the
world, and countries are rethinking new strategies to face global risks.
In this era of tightly connected networks, no one can stay out of the
loop.

2021 is also a key year to review whether a company can operate
sustainably. The pandemic has caused us to rethink the balanced
development of Environmental, Social and Governance ("ESG"). In
terms of value chain and risk management, we are committed to
implementing partnerships, strengthening intellectual property manage-
ment, increasing product coverage, and tackling the treacherous and
ever-changing external challenges with our enterprise risk manage-
ment capabilities. The Group always upholds the core concept of
sustainable development and attaches great importance to the resilient
and balanced development of ESG in its operation process, and is
committed to growing together with stakeholders with a sound and
stable corporate image.

We believe that it is a wise and necessary development strategy to
integrate the ESG management philosophy into our business opera-
tions, especially in the production of content for film, television and
cloud games, to bring the right values to society. This is beneficial to the
overall effectiveness of the Group in the short and long term. Therefore,
our goal is to continue to create more value for our shareholders,
customers and communities through our commitment to excellence in
product and service quality, constant attention to employee health and
safety and career development, and full fulfillment of ESG by building
software and platforms with a metaverse of digital identity through
technology.

Chairman of A Metaverse Company
Liu Dong

2021EHN—TFHERMEBN—F - MERBESEIFH
EREBREETEARNTE » B2MARERNEFNRESE
BhA TRANNE - HRBITHEER  REERERL
I (RfE T BEFEFS T EMAREEFE - RIS E—
HRIFR o LESh  FRHSGR IR AR S BUR Bt MM B B 1y
EREFEGRE - AEASELFERBHFAFHRER
NE)  RETEBE - P FENRMERRIE RS -

BN R EE#RESBERNBIHERREE - SHEZR
ERIRIEME - SEIHERBZEE ZIKERROFRE » £&
REEREBOEN  RAEATUESES -

2021 F W ERA —REFEDAVUFECENRNE  ASE
% BEARENERERE HERAENEE (“ESG”) HFE
R > TEHEIRESC NEEREEL  —TTFHRBREE - B
TEAT GRS TRB NERE - BBRAIRRRIENEDREAE
Bl 0 RIEMNBFZER ; AEEEHEAZEEEL  BE%
BRBERGF  AEAMEREE  BNEREEE > WINEE
[ PR EIRAE D E e AR S BRSNS - SEIAERITAIFE
BROZOER  AEEBREDP T O ERESGHE) It FE %
B BORMREFBROEEEREFHZEEAHENE -

BAFIR(E - RESGHEEEZHMENEBEEEPZHEEDL
ARNERRE > FRIEANTEBNATRE > BEGHE®
RIEBNEESR - SANRETEEERNRPBNEEYE -
Eib - HPIRBE R EBY Em TSRS EN S A
HETRRRENHEZRNKZFENARBESGHN R D E
17 BBERITERRHFENNTTFENRERTE » BR
R EFPNMERSERIEESEE -
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2 BIRAAT] —RFEADB—REBWAREMER L DA RERE:
2l About A Metaverse 01616), 2— RIABREER T - RN EBRASM

RS - —TFEFERUEENZRTRESERRESR
7o WRBEFRMEL - B TIEEBHEL  BEREER KT
REERRITERSERNESNRARRREITERSE -

tE5h » — T FERAFEEEEREENZ TEEREFEFE
B BNBEHFCFRRARASNZHERTRN - BE
HtB QSIS BB - MOARE - RitEARBNEHFTAST
BUERRTS - DUSRTFEHEE -

A Metaverse is a company listed on the Main Board of the Hong Kong
Stock Exchange (stock code: 01616), which is mainly invested in film
and television production, cloud game and software development. A
Metaverse focuses on the production and discovery of film and TV
dramas as the main media business, and through the synergistic and
large-scale operation of upstream, midstream and downstream
businesses in the industry chain, A Metaverse will build the film and
media segment into an outstanding domestic film and entertainment
industry enterprise.

In addition, A Metaverse actively sought opportunities to diversify its
business portfolio during The Year and successfully acquired all the
issued shares of Digital Lightyear Technology Co., Limited, which
together with its subsidiaries engaged in cloud gaming, software
development, technology consulting services and digital content
production services, to venture into the metaverse sector.

=" EREIEIR
#& Honors and Awards

202148 — —AFHFASILIREZRBEFIREARAS
Hmi (FERKNEE) BEE28EIERERMHERZE (
20215 FPRE "RIBEIR ESHTENEM ERE-1RER
BHEHBEREE -

April 2021 - "The Alarm Bell of Xibaipo" produced by Beijing
Huasheng Titong Media Investment Co., Ltd, a subsidiary of A
Metaverse, was awarded the "Beijing Top Drama Offer" in the 28th
Beijing TV Program Fair (Spring 2021) for the drama series with major
themes worthy of anticipation - the awarding party Capital Radio and
TV Program.

03
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BRILAE - AEBEREREADHRNRETREAEEER  GEEFXREMNBESER
1B BHEREE - BEEART - BFRR BRnEENS IERLEAERRE
TS - EMEEEZRAERTROEFESAELEET  BRERE  &©F 12
MFEERE -

STHEXEREEESGERMMER T - BMBIL T B LM TRESGEREER » BIL
NEESEE - MESGHTEES A « LAESGT R/ VEA T EHITENNSER
WEBESGEIRME - EFRASEEESE - RIFHESCEIE -

Since the establishment of A Metaverse, the Group has always been committed to creating
value for the film and entertainment industry. Combining its corporate positioning and its own
business, the Group strives to explore and make progress in film and television quality, game
innovation, user experience, audience satisfaction and employee development. While meeting
the intrinsic needs of enterprise development, we actively assume social responsibility to
achieve balanced development of environment, economy and society.

In order to effectively implement ESG management, we have established a top-down ESG
management system and a three-level internal ESG management structure led by the Board of
Directors, with the ESG Executive Committee as the core and the ESG Working Group as the
main executive force, to ensure sound and effective ESG management in the Group.

® BENTERNESCER
Responsible for the overall ESG governance of the company

Bxg © EEEEERRASESGHERRIE

Oversee management and review ESG-related performance of the Group

® =HESGIERINE
Approve ESG disclosure

Board of Directors

© MBS FISTERIRIESGRIR

Assessing ESG risks associated with the Group's business

ESG HTZRE * FHNEEERBESCIEER

ESG Executive Regularly report the progress of ESG work to the Board of Directors

Committee
© HBESGLIFEERIMEIRE

Conduct ESG work management and report disclosure

® HIFEESGI1EATEI
Develop ESG work plan

® SFEESCHITES ERIRESCTIF
Annual reporting on ESG work to ESG Executive Committee

® GEASESCER > HIEFEEDBER

Set annual sub-goals in conjunction with the Group's ESG goals

® IWEEESGETE
Collect ESG data

ESGTI1E/)\iH
ESG Working Group

® RBRHIESGIRES

Organize the preparation of ESG report
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—FHEENSETHESERER (SDGs) HIIFE

A Metaverse's Response to the UN Sustainable Development Goals (SDGs)

H—TFHNER

SDGs Implications for A Metaverse

—TF EHNITFE

Responses of A Metaverse

HEETFEREER

B3 RiFEREELL

Goal 3 Good Health and Well-being

GOOD HEALTH
AND WELL-BEING

gee

BiR5 M5ITE

Goal 5 Gender Equality

GENDER
EQUALITY

BiR8 BEEI{FREEMK

Decent Work and Economic Growth

DECENT WORK AND
ECONOMIC GROWTH

BiR9 EX - AIFERER

Industry, Innovation, and Infrastructure

IKDUSTRY, IRNOVATION
AND INFRASTRUCTURE

o

® BRRETINRERERE  ZHMANSE

It is our responsibility to ensure the health and
safety of our employees.

© HWERESTH—RE-

Equal treatment for both male and female
employees.

® BERNBHITRRUNERERRYYT
M TIERIE
Provide employment opportunities and a good

working environment for the film and game
industry.

© (ERR R RS BAIR B SR BRST B
RENEREFRESRE

Use technology to link and create virtual worlds
that map and interact with the real world to
become reality.

® BAEZIBEIE TN ORE 252

IHEKERES  BR LA =ERER
HTAE -

We always pay attention to the physical and
mental health of our employees and hold many
team building activities so that our employees
can work happily and healthily.

HEMBHZTENEER > EETHE
FENTIEREZMIRIIE -
We adhere to the principle of diversity in

employment, so that employees can work
happily in an equal working atmosphere.

HZHEEIRITESEENRBINER
MhREHZRRBETESEEKTN
BRE > RMETSRMUEZTELS -

We focus on creating high quality services and
products to help raise the quality level of the film

and game industry and provide more job
opportunities for the job market.

RMERNRTRANTIHNTTE
HBRERTE -

We use technology to fight software and
platforms with digital identity metaverse.
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@ Stakeholder Identification and Engagement

REE T EREAZFZBERSIZZ
o BIEFRER - ARAF =R
FiEE o RN AL R TIE,
REFERNBRALEX - WRER
SEREEE - AEEHEDE THAS
BEREE - ATEN - BEIMIR
FEUINN T CREZEN SRS

The Group attaches great importance to
communication with stakeholders, actively
carries out regular and effective communi-
cation with stakeholders, understands
their concerns, responds to their require-
ments in a timely manner, and adjusts its
own development strategy. The Group
has identified the following seven catego-
ries of major stakeholders who have
decision-making power and influence

over the Group and are closely related to
us:

HMataRA7

Stakeholders

IRER/IREE

Shareholders/Investors

8T

Employees

HER
Suppliers

BRABP

Audience and Users

HEBAL

Community

wiES

Media

BEE

Regulatory Agencies

2021 I®iE « HERER

HE

2021 Environmental, Social and Governance Report

I taRA 7 BEREEE

Topics of Stakeholder Concern

o ITERE

Operational Performance
® ESGIRIE

ESG Governance
» SEER

Legal Compliance

o FrfET)

Compensation and Benefits
o BEZRE

Career Development
o TEHfEER

Safety and Health

HrEiEIR
Supply Chain Management
» EmE
Product Liability
» REE

Anti-Corruption

» BEETR
Responsible Film & TV
o ABRIF
Content Innovation
o EERE
Information Confidentiality
L ELRIFT

Game Innovation

® NmiEE
-Public Charity
» SIEER

-Legal Compliance

RERE

Business Performance

o FARIER

Film and television broadcasting

SAREREE
Healthy development of film and
television

® BAIESRAEEIRK Y
Preventing underage addiction
to games

BREE/REAN
Communication channels /
feedback methods

®» REAE
General Meeting of Shareholders
o MRS
Financial Report
o REBME
Earnings Release
® NE)QE

Corporate Announcements

o S5TIE
Employee Training

» BTEH
Employee Meetings

o ETEEH
Employee Events

o BTEH
Employee Interviews

o WETIY

Internal Publications

o mEBR
Quality Communication
o BiE/EERE

Phone/written correspondence

e ==
Box Office
o B REERE
Game user satisfaction research
o FAPIRREIE
User complaint handling
o EEER

Email correspondence

o NEADED
-Community Activities
o \EHIEZEE

Community building activities

o MR/ AE
Press Release / Announcement

o b
Interviews

o RERME
Results Release

o HER/ A%

Press releases/announcements
o EHIER

Regular communication

08
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Materiality Assessment

TEN RREERE
Step 1 Identify
important topics

SER2
Step 2

AHMEEE
Assessing
Materiality

R A AR

Confirmation of
assessment results

SE3
Step 3

2021 IRiE - HHERE

AlmE
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FEEZREE=AHTEERENDEEAHEELZEREHE - UBRREEHAE
SEEBEERNTEEAHESNEEY - SEHBIEARESGERE » Mz EA
EEEBERMANESCRBIMEARSNKEER  BIRERIFEEAAH
HAZEFANFEK -

The Group appointed a third party to conduct a stakeholder materiality questionnaire for the
Group to understand the importance of the issues to the Group's business operations and the
stakeholders themselves, with the aim of identifying significant ESG issues, so as to formulate
ESG strategies that are relevant to the Group's business development and determine the
focus of disclosure in this report, and actively respond to the expectations and needs of the
stakeholders.

ERNHAEREBERNIER » MMETENHESCERENEEME Uk (RIE
HERERRERES) KBS - BRERMESRADE/ESEEN21IEESGE
o
Based on the development of the Group's business, the general practice of ESG management
in the industry and the disclosure requirements of the “Environmental, Social and Governance
Reporting Guidelines”, 21 ESG issues related to our business and stakeholders have been
formulated.

BiElEE ~ BF - HERFRIMNINZEE AL 2HEMS
MEEUMHNDEEANEZEWE LS SRS

i B EEMEEAEEE (NTE) -

Internal and external stakeholders, such as employees, customers and suppliers, were invited
to participate in a questionnaire to substantively assess each issue in terms of its importance
to the Group's business development and its importance to stakeholders. The analysis
resulted in a matrix of importance issues (as shown in the figure below).

ESGHTZREEMESCT R/ MVEERRLERER - EfFESGREWERKRIREEHN
R -

The results of the ESG Executive Committee and ESG Working Group review and verification
have been used for ESG report disclosure and performance optimization purposes.

21215%.%5‘%’5‘"%

A
REETEEMNMG - BBD

BEEMYEREEFE Materiality Matrix

1= High

@ @ Im%o%nt

siaployayelS aui o} AureLoveIN. ik Bl B ST I S i

RER

Less Important

1K HAEESERE Materiality to the Group’s businesses

= High
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EESH

Operational Compliance

BERERRIEE

Compliant operations

RIFNEEENERAS

Innovative and responsible product content

EPRILRELIERS

Customer privacy protection and data security

ABEEIRE

Intellectual property protection

EmkRBEEEE

Product and service quality management

RIE1EER

nti-corruption and integrity promotion

BEFEHRER

Responsible marketing and promotion

EFREE AR EE

Customer satisfaction and complaint handling

g EIE
Supply chain management

RIRRE

Environmental Protection

BERERREE

Resource use and management

EEEYRRIE

Waste disposal

REEE
Green operation

RERIERRAER

Protection of environment and natural resources

BERIEHN

Greenhouse Gas Emissions

FEHREZE
Addressing Climate Change

BRERE

Operational Compliance

TR

-+

Labor Standards

BB 15325 R

Employee training and development

HERERNTE
Occupational Health and Safety

FEZTT
Equality and diversity

FrENtEF)

Remuneration and benefits

HEER

Social Contribution

(>1) HERE

Community Investment
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EmEE

Product Responsibility
RIFMEEENAT

Innovative and Responsible Content

D

FEERNREHEUNERBELRT > TEEEREEARAMNERNERNAIREZRENEE - FAEERKERE (PE
ARHNBEREEZE) - (PEARXMEHTE)  (FEARRNBESZE) - (PEARKNBHEZEERREE) F)
BER > ERAREHEEERNER CRE—RNERNRE > MELBEEFHE - RBSHA - REBELRIKE U&'ﬁ’ﬁﬁﬁ
HEMRIRBNERRT - BRERTAUIEEFTEARZENREAZER -

MAKENRERDBMES @ A INBEBEEZREIREBNTRREBENES SIS EEH (FAXBREEE)

oo FEERIAR - AEEUAHARE  REEER - TREE - BE 0 RBRE  BXF  HITHROETRBIOREEEN
BEIEE - B BRFRBRENIER » AEEHRREFERETELUNRRDON - OINHEIE  TRIZESENBREEZ > I
BLHMER ANBERER - SENHEHE - TRENEESERE  BRREFRNATEEEISRENER - FAEEERNKRE
AFERRE  FERRTAERASTHRAINES - FENFMEARITRIHENME - ARERKRETRAERASTAIFE -
U EMEMBEZRER > UWEEEGASERMEEATREFER - AEEFEMERRNVBERT - B2ELBIAD - FaiFt
LZRNSEEFRFM -

AEBEH2021FEMGTETFEHRET  MATFEFEHNS @ ARETERSEST (EHEESRFEEE) - (PRERERE
HITHER) SRS - BB RESEZNTEE - MARE - XiiEH  BFATRESHEARY - MERABRMANEF R
HEFREEER - ARERFENSTTFERMRB B/ RY - BROMAANENBBRSRFER - TREAKEHEF RIFHN
REEMRRTT AR - /(MR EEIREE -

The Group is committed to providing superior product quality and services, and believes that high quality and innovative products are essential for
sustainable corporate development. The Group strictly complies with the laws and regulations of the People's Republic of China, including the Law
of the People's Republic of China on Product Quality, the Law of the People's Republic of China on Trademarks, the Law of the People's Republic
of China on Advertising and the Law of the People's Republic of China on Protection of Consumer Rights and Interests, and provides first-class
products and services to meet and exceed customers' expectations on the basis of protecting consumers' rights and interests in accordance with
the law. During the reporting period, the Group did not receive any material complaints about its products or services and did not violate any relevant
laws and regulations that have a significant impact on the Group.

For the Group's media business, we focus on strictly controlling the quality of master-controlled film and television projects, as well as fiim and
television investment projects, and have formulated and effectively implemented the Film and Television Business Process Control. In particular,
for master-controlled projects, the Group conducts strict standardized management and quality control from pre-development, planning and filing,
creative construction, financing, filming, post-production, review and distribution. In addition, for film and television investment projects, the Group
conducts systematic analysis of the investment works in all aspects, such as strict review of the script, the list of creators and related information,
and evaluate the risk of the film's review, the goodwill of the partners, the artistic value of the film and other aspects to ensure that the quality of the
investment works meets high standards. With a view to long-term sustainable development, the Group continues to explore the innovation and
quality of the content of its film and television productions and continues to explore new opportunities and markets in the film and television industry.
The Group has always focused on enhancing the innovation of the content of its works, developing new works based on new materials and creating
brand trust by prioritizing quality in film and television production. The Group continues to study audience preferences and produce popular,
contemporary and high-quality films and TV productions.

The Group has been involved in the metaverse business since the end of 2021. In respect of the metaverse business, the Group also strictly
complies with the laws and regulations such as the "Measures for the Administration of Internet Information Services" and the "Interim Measures
for the Administration of Online Games". We are committed to developing high quality cloud games, software development, technical consulting,
digital content production and other related services to ensure a better experience for our customers. The Group will continue to improve the techni-
cal services and user services of metauniverse by analyzing the data collected to improve the quality of services and enhancing the user experience
based on the Group's study of customer preferences, thereby enhancing user stickiness and satisfaction.
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c'frg]\o User Privacy Protection

FEBSEERFREEZFBAABRHURERBREARL - TEREET (PEARKNBMEKZZEE) - (BRXERMEAGER
BIRE) FAEER - B LEAEEENFRSFIEEFTHEREPHIRELFERMRNER  ZAEERENTRABHKEREE
FERNER » R REEFHIRAMRI A8 (REWHRE) - BREHNFRERT - 25E7E (E1FM) PREEHES VARKRE
BAEENER - WEERHRATEFREENRENAR - EEERDNNEERERRZIAS - IAKERREREEHEPRA
EEEMRK - AEERIZRARBRIEREFEUETRNEREREE - NEREES RAKENH @ -

The Group attaches great importance to the protection of customers' personal information to safeguard business and personal privacy, and strictly
complies with the laws and regulations such as the Network Security Law of the People's Republic of China and the Code on Personal Information
Security of Information Security Technology. In order to prevent leakage of customer information in the course of the Group's external cooperation or
business activities, the Group stipulates that for any business involving disclosure of relevant customer information to the other party, the Group must
sign the Company's Non-Disclosure Agreement with the business party in advance to clarify the confidentiality obligations of each party. The Group
clearly states in the Employee Handbook that employees must keep the Group's information strictly confidential, and specifies the manner in which
access to customer data is authorized and the appropriate confidentiality measures to be taken by employees. If the leakage of the Group's confidential
information causes losses to the customers and the Group, the Group will impose fines or pursue legal liabilities in accordance with strict internal
procedures to effectively protect the interests of the customers and the Group.

X5 E HE
,=,\ Intellectual Property

AEBRZ TRABEEEECENEREE  RABEESEBED > BRET (FEARANBZFEE) (PEARHKNEEF
B (PEARANERRE) SNHERFRENEREN - BERREREEAEERL BE i ARGEER - HFIFIE TR E
EIEHE - HRARNRE MBEEEERS  NHEELERNBEERESHESEETHRRE - FEEEFTHHEESES
BEAEEREERE -

ERBNRERRENSEZL  AEBESEREFSRITREREBEMRE R R FENRER ; BPIERBRORREE  RORER
ERERE  BRERHEEER - XBREFLHANEEE - B BFIEBSHRNEEEBRE > NE—SIRS8 THMEE
RERSH - ERIREENE - ARERETE - FENFREQASNEER  BRAEHERESRERREE  THERRRENE -
FEBREFEMAEEER  BRFEAFEHREEHEHF > UREGRABHORFITEERENT - 165 > ERRPFINASEERTINEML
BLEEBRORE » HEIBRMEEBRRER - MFmiREE - RERRKEILHNER -

The Group deeply understands that intellectual property is an important asset of an enterprise and regards intellectual property as the cornerstone of
our business. We strictly comply with the Copyright Law of the People's Republic of China, the Patent Law of the People's Republic of China, the Trade-
mark Law of the People's Republic of China and other laws and regulations on intellectual property protection. In order to effectively protect the Group's
intellectual property rights and respect the intellectual property rights of others, we have formulated a film and television copyright management system,
which clearly stipulates matters related to film and television copyrights, intellectual property management responsibilities, the scope of intellectual
property rights and the attribution of intellectual property rights. The Group has employed an intellectual property specialist to be responsible for intellec-
tual property management.

In terms of the methods to implement intellectual property protection, we sign confidentiality and related protection agreements with our partners to
protect intellectual property rights; we are committed to using formal channels when purchasing software and equipment to protect our legal rights and
interests while avoiding infringement of others' intellectual property rights. In addition, we also actively conduct intellectual property-related training to
further enhance our employees' awareness of intellectual property risks. In terms of trademark management, the Group actively evaluates, applies for
and protects the Group's trademarks, employs an intellectual property specialist for trademark management, and establishes a trademark protection
system. The Group registers the Group's trademarks in a timely manner and also cooperates with professional suppliers to ensure the timeliness and
accuracy of trademark applications. In addition, the Group will commission an external organization to issue a trademark analysis report prior to
trademark application to assist us in identifying trademark risks, maintaining our trademarks properly and reducing the risk of trademark infringement.
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Anti-corruption

FEEFREAFERMSRELEREEZRETNES  FREBRBET (PEARANBRAEERFE)  (ARRLEEBER
BOASNEITHRE) Rk (PEARAMBRKEE) FEREE  BAMERERESR  FETSREEHS > BeZRESBLT
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REBEMA > 2EEERNTHERT FEREFEE REEEBAS8 - EEEALR  ZHEES - @R > HANEBABEENE
BREFLCETREEE  BORERSENBFETS  MRESNRRAE - RETEHEBEHR -

SERTERER  BE - UHENER  AEEEET —EXSNNREE  IBRTSESEEHRERTANBEHEERE -
AEEEEAEHRERTANEEREEER ABERZRCREQAFREHTANEELF AR AZREARNTASEE
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PSR EERMEDR
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The Group believes that ethical and honest compliance is the cornerstone of business development. The Group strictly complies with the laws and
regulations of the People's Republic of China Anti-Unfair Competition Law, the Interim Provisions on Prohibition of Commercial Bribery and the
Anti-Money Laundering Law of the People's Republic of China, etc., resolutely eliminates corruption, continuously improves the anti-fraud mecha-
nism, urges all employees to comply with the law and practice with integrity, and strives to create an honest and trustworthy We will continue to
improve the anti-fraud mechanism, urge all employees to comply with the law, practice integrity and strive to create an honest and credible business
environment. The Group has formulated and implemented internal management policies such as the Measures for the Management of Complaints
and Reports of Fraud or Irregularities in accordance with the law to ensure that the directors, senior and middle-level management and ordinary
employees of the Company regulate their professional conduct and comply with relevant laws and regulations to prevent acts that are detrimental
to the interests of the Company and its shareholders. During the reporting period, the Group did not have any corruption litigation cases and did not
violate any laws and regulations on corruption, bribery and money laundering.

During the reporting period, the Group conducted annual anti-fraud training internally, covering board level staff, management staff and full-time
employees. At the same time, we also conducted integrity promotion through internal emails and bulletin boards to regulate the professional
conduct of our employees, strengthen the integrity education of our employees and establish a firm line of defense against corruption.

To ensure the healthy, stable and sustainable development of the enterprise, the Group has formed a comprehensive internal control structure,
which specifies the responsibility and accountability attributed to anti-fraud behaviors at each organizational level. The management of the Compa-
ny assumes the responsibility for the management and supervision of anti-fraud behaviors, the Audit Committee is responsible for the guidance of
anti-fraud behaviors of the Company, and the office is responsible for the specific implementation of anti-fraud work within the scope of the Compa-
ny. For each workflow of daily business operations, this internal control structure specifies the specific requirements of anti-corruption work in terms
of prevention, control and feedback, aiming to reduce the risk of fraud.

Meanwhile, the Group has established various reporting channels for whistleblowers to report through the Audit Committee as well as the
whistleblower phone number, fax, email and the Chairman's mailbox at the corporate office. The Group has established clear procedures, rewards
and punishments, and remedial measures to ensure the compliance and orderliness of its internal operations in case of fraud reports received. The
Group protects any employee who reports fraud based on the principle of loyalty and due diligence, and prohibits any retaliation against any person
involved in the investigation of fraud matters. Any employee who receives retaliation, intimidation, discrimination or other retaliatory measures for
reporting fraud or participating in fraud investigations has the right to appeal to the Company's senior management and the Audit Committee. During
The Year, the Group did not receive any relevant reporting incidents.
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The Group regards the talents of our employees as our valuable assets and strives to provide them
with an appropriate platform and working environment to facilitate their professional development as
well as to safeguard their well-being. We strictly comply with employment-related laws and regula-
tions, including but not limited to the Labor Law of the People's Republic of China and the Labor
Contract Law of the People's Republic of China, to provide equal opportunities and create a harmo-
nious working environment to ensure that no prospective or current employee is discriminated
against or denied opportunities on the basis of gender, race, background, religious belief, age,
marital status, family status, retirement, physical condition, pregnancy, political affiliation, sexual
orientation We are committed to being a responsible employer and a responsible employee. We are
committed to being a responsible employer and to enforcing good employment practices in the
workplace, and to promoting ethics and human rights. During The Year, the Group was not involved
in or aware of any violations of employment and labor-related laws and regulations.

FEERBATHT - BESRNRAETAREBE - HATERERERE « RERH#
B~ AARBRERBIETESEBES - B » FEERUANEERIERBHE 588
MEBA (BEMEFAEBERNET - BEBERIMIAR) AIMMEBANEREREETE
BAAEXMNEBRE - USEERREMET - RIBEE > AEEERRBENHE
AR BERAEKT - TIFERREER TIFEIEREE » AREEER 46
SOMBRER - ik - RBSRARTE - BEEEMAIIPAADTERP OB
DIRBE @ WNRESFHERBE » ARSI BB IIE -

The Group conducts open recruitment based on the principle of fair competition and merit. We
recruit employees mainly through campus recruitment, internal referrals, personal recommendations
and online recruitment platforms. Meanwhile, the Group has set up an internal incentive referral
system whereby qualified referees (including all our regular employees, interns and external person-
nel) can recommend candidates for all regular and internship positions in the Group to encourage
the promotion and recruitment of talents. In the recruitment process, the Group attaches importance
to the educational background, professional skill level, work experience and suitability for the
relevant job requirements of the candidates, regardless of their age, gender, physical and mental
health, race, religion and other factors. The recruitment management method sets out the division of
work and responsibilities between the Human Resources Administration Center and functional
departments, and formulates a recruitment plan each year to implement the recruitment process in
an organized manner.
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o SSE)ER AEBBRBETHE (REFERETRE) SHEMEERER  TEREAETRERSE
q_‘ Labor Standards FISKEEN S MERAX G - HAEER TR  UREREFE > BIEERAET - &

BIRET > HAWIIENEILE T > WETHEEUHEBIRE - BHEMRIEN - BIEEH
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RS ~ (KBRS FBN - fRER - BFIFIRR > RERENEHANEZAREL > 8%
SRHISS T - AKEINGEBREIEARTE - JIREENEE - R ILERRFEREER
- EETREBMBENRE - BEASSHEETEE - MEREMRBRE -

The Group strictly complies with the Regulations on Prohibition of Child Labor and other relevant
laws and regulations in the PRC, and inspects and reviews the identity documents, relevant
certificates and work experience of job applicants during the recruitment process to verify their age
and prohibits the employment of child labor. If child labor is found, we will immediately terminate their
work and conduct an investigation to identify loopholes and implement remedial measures to
prevent the recurrence of the incident. Before an employee is formally hired, the Group will sign an
employment contract with the employee, which clearly sets out the terms and conditions of the
employee's working hours, rest time, salary, insurance, benefits, etc. to ensure that the employee's
freedom and rights are not infringed upon and to avoid forced labor. The Group has also established
a system for separation management, which sets out the appropriate procedures for resignation,
termination of employment and dismissal. When an employee requests to leave, the relevant
personnel will meet with him/her to understand the reasons for leaving.

OZI R EF HEBENE - AFEARARIFHEENE DRSS TIREARAREIRE -
ﬂ > Compensation SESHBEETTERE  BNET  SBHHTERRRADCESREZEHETH
and Promotion /TR » MHEIRAESS 8 TIRHAATIBRENNHH -

MEF  ARERREEZREMS @ BAERLEREREEF EAERBAIEENR
% RETHRRERREHBEMBRRAR  UEANEREE - AfIBFHETS
E—ENTIIFEN » BE  AEBRREFERERRNKRETHRGHE > FRMEE
hEZEETNTHEN - FEBSKIFESNERZZRRIR - BEZRREUARE
RV » FIATHEREUREE > WAREBAREHN - REBINTEFE > HKETRHUER
2R RIEEE -

We establish the compensation management system based on the principle of motivation and
fairness, while providing corresponding incentives for employees. Every year, we will consider the
adjustment of employees' salary according to their work performance, performance appraisal, the
current situation of the labor market and the company's operation, in order to ensure that we can
provide employees with market-competitive salary.

In terms of promotion, internal transfer and career development, we have established a performance
appraisal management system and related job management methods to provide a clear view and
direction for employees' career development and to improve human resource management. We
conduct a comprehensive assessment of our employees' work ability, attitude, improvement and
annual outstanding performance and mistakes in the past year to evaluate the performance of each
employee objectively and comprehensively. The Group will promote or demote employees based on
their performance appraisal performance, career development plans and job vacancies, and will
consider internal promotions first and external hires later to provide a broader development path for
employees.
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During the Reporting Period, the total
number of employees of the Group was
108, and the statistics of employees
summarized in terms of gender region,

type of employment, position and age is
as follows:

RAREHA > HAHF12RE TR
K BIRRER/N% » DRIREM
Bl ~ iR ~ R EIDRYRK R
TR

During the reporting period, we had a total
of 12 staff turnover, with a turnover rate of
11%, broken down by gender, age group
and region as shown in the table below.
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BANIERMAESEBERHM
12 - BfIBFESHEIEITEE 58
8 TONfelfERHERE -

Fire hydrants are available on each floor
of our Beijing office. We hold annual fire
drills to instruct our employees on how to
use the fire hydrants.

L I e
BRTOHRGIE  BRPIMAEEEEED
HHEENES -

In addition to fire hydrants, we also have

fire extinguishers in all corners of our
office.

FEBERZIFTEENRENRE - TEEEFIATANER - SESEZIIRERLEN
TR IBEZRESNREREL - ARERKBET (PEARANERFEREE
B (FEARKNMESZEHE) ~ (FEARKMEHRE) ~ (PEARRMER
ZEER) FHEMAEREN - RBSHA > FAREWRFETAEEEZERNIER -
HRAEBNEBLE  BEARBORMAZELFE  EETERERE - AEEEBE
=% BEFREHRN > TARZRETURETSREIIETHER -

REEL A RIFNEZERNIFRE  AEEEEUTHERESRIFRERTEN
EEA0T

1. BEEBEMEIFASNRERESR  AKEHNET (BIEEEREFE) - REER
REMINMAEI A LEASETTREI SHREIEFE > HABMAIEA
SEERRE - Hi - LEFIINEEASTEE  BIEASBRYRIHERERZE - R
SENBIRBETRREE ; NEIFBRERASRER  BRRB[REAR - WE
AREE 0 BUEERER TETUEIEZEA SR TEFRIE -

2. AEESEERHRE  HABEFREERNHRBEASR T CEbh IREEER
ERBERED - REBEBFEEMHAEENMEEMREETRE - SRFEPANERER
MBYILEE ~ BITIENENRE ; MEARBRTENE - TIRFEEBAI24/\FRE
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MEIRANNDEPER - FARENEEEE T HSEMIERS S - 28 7THREREN
BRIERE  BRUMRERA T AEEREHENZEEH -

The Group is committed to the health and safety of its employees and considers all preventive
measures comprehensively to establish a healthy and safe working environment for its employees
and to enhance the health and welfare of all employees. The Group strictly complies with the Law of
the People's Republic of China on Prevention and Control of Occupational Diseases, the Labor Law
of the People's Republic of China, the Fire Services Law of the People's Republic of China, the Work
Safety Law of the People's Republic of China and other relevant laws and regulations. During the
reporting period, the Group did not have any material violations of laws and regulations. Due to the
nature of the Group's business, most of the employees work in offices and have a low chance of
being injured at work. The Group has not suffered any serious work-related injuries and work-related
fatalities in the past three years, including the current reporting period.

To create and maintain a good and healthy working environment, the Group has established and
continues to improve various work health and safety measures, as follows:

1. In order to protect the safety and health of the filming crew members, the Group has formulated
the Rules and Regulations for the Management of the Cast and Crew, which stipulates that safety
training is given to all staff members before the start of filming at the camera base, informing them
of safety precautions and purchasing insurance for the filming crew members. Among the specific
contents of the safety training are: filming crew members should pay close attention to the safety of
the shooting site and should not perform dangerous actions on the shooting site; unrelated persons
should avoid the shooting of action scenes to avoid weapons accidentally injuring people. In case of
safety accidents, they should immediately report to the production director and immediately send the
injured personnel to the hospital for treatment.

2. The Group attaches great importance to fire safety and has signed a Fire Engineering Repair and
Maintenance Service Contract with a professionally qualified fire equipment company. The service
provider regularly inspects all the fire equipment of the Group every year, including the inspection of
the performance and operation of the fire alarm system; if equipment and safety failures are found,
the service provider will reach the site and repair the equipment within 24 hours of receiving the
repair notice to ensure Fire safety. At the same time, the service provider regularly organizes fire
training and fire drills for the employees of the Group every quarter, so that the employees of the
Group can master the use of fire equipment and learn the operation of the alarm equipment, which
effectively enhances the overall fire safety awareness of the Group.
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3. The Group continues to pay attention to the changes in the status of the Covid-19 pandemic and
actively responds to the call of the State to carry out and implement various regular prevention and
control of the pandemic in an orderly manner, actively practices its corporate social responsibility
and effectively protects the lives and health of its employees. The Group strictly complies with the
measures and directives issued by the government authorities in the regions where it operates and

takes appropriate precautionary measures to protect its employees and provide them with a healthy
and hygienic working environment in its offices and filming bases, as follows:

BTERERAER EE'EE&E%@FQ ’@@?%f?ﬁ@ﬁﬁ%lfﬁ
Implementation of Remote % BORTHHESE -
working mode During severe outbreaks, work operations are

conducted through online offices, reducing
offline face-to-face meetings.

ESAlE SRR RATAEN TFIBAEES R 2 o ikie
MoniJor?n%loyee health status im0 WESRE T FRIRINESE

Take and record the temperature of all employ-
ees entering the workplace and require employ-
ees to declare a history of out-of-town travel.

LB EYE AZERERSREHEAOE - BRFRRHES
Adequate Covid-19 prevention BEFREHER®
supplies Provide all employees with epidemic prevention

supplies such as medical masks, hand sanitizer
and disinfectant soap.

= sy = T HAES R== = 5 iy /0 ==
EHHE TIEISHR Rl e SpUE LI R
Regular disinfection of the EREHSRFR  RIFRREE -

workplace Clean and disinfect the workplace regularly and

place disinfectant hand sanitizer around the
office to maintain environmental hygiene.
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Talent of employees is an important asset of a company, and the growth of employees can promote
the development of the company. We have formulated the Training Management System, which
clearly stipulates the responsibilities of the department, training types, training programs, training
implementation and effect evaluation, so as to standardize the training procedures, improve the
quality of employees and realize the sustainable development of employees and the Group.

Our training programs are divided into internal training, external training and delegated training.
Internal and delegated training means inviting internal senior personnel or external instructors to
provide training for employees within the company, and external training is when employees go out
for training. The training content covers management, game development, software development,
scripting, writing, finance and personnel, etc. In addition to regular training, our human resources
department conducts seminars from time to time in terms of staff expertise enhancement, including
the latest policies, industry situation sharing, and collision of ideas. For industry dynamics, market
changes, audience psychology and other contents, we organize knowledge sharing sessions as well
as forward-looking analysis sessions for our employees, etc. We continue to improve their profes-
sional skills and industry awareness through diversified training forms.

We focus on providing different types of training for different levels of employees. For example, we
provide induction training for new employees, which focuses on company systems and general skills
courses to help new employees quickly become familiar with the working environment. We also
provide training and updates to our directors and senior management to help them maintain continu-
ous professional development and enhance their knowledge and skills. Training and updates
include regular updates on listed company regulations, training on relevant laws and regulations,
corporate governance, insider information, anti-corruption and bribery, cyber risk and international
accounting standards, and directors' risk management responsibilities. We regularly review the
performance and competency of our employees, taking into account the provisions of relevant
regulations and legislation, to identify training needs and assess their effectiveness.

During the reporting period, the Group's staff training related data are shown in the following table:
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RERIEIDHETH SITEILES (BotE) FOREIR&R ()

gig%-}” tt{ﬁu Percentage of employees trained Average training hours

Percentage of employees trained
and average training hours by gender

SMET 50% 5.2
Male Employee

ZHET 60% 7.7

Female Employee

RETEREIONZE B (BHLE) FHERIIEFER (M)

;—J” ttfﬁﬂ &zFi/_j &gm H%‘F Percentage of employees trained Average training hours
B E BT T

Percentage of employees trained
and average training hours by gender

EEfE 59% 8.3
Management
=EBEET 53% 5.2

General employee
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Supply Chain Man ..

FTERHFENHEEENBEMAREIREAERNRBEEEHER - FAEERSTSM
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Building a sustainable supply chain is essential for us to safeguard and enhance the quality of our
products and services. The Group believes that improving supply chain management not only helps
us reduce procurement costs, optimize product and service quality and enhance customer satisfac-
tion, but also helps identify environmental and social risks in the supply chain as early as possible
and helps suppliers fulfill their environmental and social responsibilities.

The business scope of our suppliers includes film and TV prop production, film and TV base opera-
tion and other aspects. Before establishing cooperation with suppliers, we will examine the situation
of suppliers by various means (including checking business registration information, operation
qualification registration and industry reputation, etc.), focusing on the legality of the supplier's
company qualification, reviewing whether there are legal disputes or security risks in the supplier's
business, the quality of its products or services and the social influence of the supplier and other
related factors. On this basis, we will examine the privacy policy and the system of user information
protection for game and software platform suppliers; for office supplies and office equipment suppli-
ers, we will examine their environmental protection and energy-saving certification and give priority
to more environmentally friendly and energy-saving products. The company's management will
conduct a final review based on the information obtained.

During the reporting period, the majority of our suppliers were film and television and software
technology suppliers, all of which were from China, with a total of 38 suppliers, with the number of
suppliers by geographic region as follows:

oo N e
1E3R™  Beijing 14
I8 Zhejiang Province 12
EEEM  Chongaing 8
E®2E Guangdong Province 2
JIFEE  Jiangxi Province 2
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The Group understands the importance of fulfilling its role as a responsible corporate citizen. The
Group has been promoting environmental protection and energy conservation and improving the
efficiency of resource consumption where practicable. In formulating internal policies, the Group has
always strictly complied with the laws and regulations imposed by the government in relation to
environmental protection. The Group reviews its operational processes and the implementation of
related measures from time to time to ensure that the relevant policies are implemented. During The
Year, there was no significant incident related to the violation of environmental related laws and

regulations.
HERU AEEEENREFRERBBER - AEENTEBEAMTERNMNEAPAE -
Emissions WEsAEATIERRE - Bt > [REERERBEENI > FEENEBIEERELET
RIEAH °

The Group is mainly engaged in the film and television production and game business. The Group
works in indoor offices in Mainland China and does not have any industrial plants. Therefore, the
Group's operations do not directly generate any significant emissions, except for greenhouse gases

and waste.
0 SERERBEHER MAZNENHESRMEZERBHRNEERR - AFE » 2EERNREREHE
Greenhous gas EREHASINBEZSRES > FFAENEEREIETIAT ¢
(GHG) emissions Electricity consumption in the office is the main source of our greenhouse gas emissions. During The

Year, the Group's GHG emissions were equivalent to a total of approximately 51.11 tons of carbon
dioxide equivalent, and the detailed GHG emissions are summarized as follows:

s BECHFE / AH)

Emissions Number of suppliers
SR 1EENEE R OME_F (LIRSS OME_F LRSS
Scope 1 Direct GHG emissions Otons of CO2 equivalent Otons of CO2 equivalent
B2 ERAINRERISHEK 51 1MME S (L ’Z.é'.?% 047 _FLIiRES
Scope 2 Indirect GHG emissions 51.11tons of CO2 equivalen 0.47tons of CO2 equivalent
N=| £ B \E E_ s = i u_|'u.‘| =
’T"(’,‘E@%‘“ﬁﬁ%ﬁ? 5511 1111tomns of%ggﬁé;uwa ent 0917£tlo7nus¢ of C%é'feqqu\eEt
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(1) ERAEEEBUE  AEENEAREBIRYARERE  TERBES -

(2) BERAD AT B BIRE AR E B IR IERAOHF A I5FR ©

(3) REREHN (BBEZ) ELXNRIMNEBHHRE  BIBERRAEAERNHEEURT
Bt ek - MBS NHNEEREIERH S ZARERRIBIE BN (2017FEPEH
BEEREELEGHREATF) - HtheeRERERH S ET B FIEGR (RIRAEEN
RS ®RES) -

(4) ‘REREHE " : REFEBEANEHE (BEESHEVSH) ENM5IRE TREEEE
R OBERESHIN -

(1) Based on the nature of the Group's business, the Group's significant gas emissions are green-
house gases, which mainly originate from electricity.

(2) The scope of emission statistics covers the Group's office premises in Beijing.

(8) GHG emissions (Scope 2) arise from the consumption of purchased electricity, and the data
sources are the payment bills for related expenses and the administrative statistical ledger. The
GHG emission factors of purchased electricity refer to the China Regional Power Grid Baseline
Emission Factor for 2017 issued by the Ministry of Ecology and Environmental of PRC, and other
energy emission factors refer to the Reporting Guidance on Environmental KPls issued by the Hong
Kong Stock Exchange.

(4) GHG emissions Scope 2: GHG emissions from indirect energy resulting from the Group's internal
consumption (purchased acquired or obtained) of electricity.

AEEE B S RIERNERREE RN EERER - EEBREE

s EERAERERIFE26T

* MAZE{ERALEDIRA

o SIERBMNERTES  fTEH  BEMESHERE

c EERFEMAERAMEARAZER « T  TTERETEE
o EREMERMAZER - B EALENRA ;

The Group has implemented a number of measures to reduce energy consumption and greenhouse
gas emissions, the main measures include:

¢ Maintaining office temperature at 26°C in summer
* Use of LED lighting in offices

e Properly turning on and using electricity-using equipment such as calculators, printers and
photocopiers

e Employees are required to turn off office lights, air conditioners, printers and computers before
leaving the office

¢ Turning off unnecessary lighting when using the office partially
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REBFTREBERBRABNSOZRUAET - 2EETREMANEHEERRE
PIRBRAIEN - RO BEEMOHR - AFE - AEFEEELNEEVEIEGRERK
FIFA R AOMSRRITENFERS ©

i*zﬁmﬁﬂE*&.EEEF&?TEH%%ME’]/Eﬁg  WEBSIRMEENE - ZEEMWAZIEH

BERNE - WERER T BERMIFRBIRBREY » NRNEEBERFERE
BRARBENBR - AREERELEERSSRE  THESTARHEIRNEERER
RAMBRSET - IBEMPIBIT S ESERIRBER AN -

FREIKSN - AEBEHITSIEE - BB T2 BmEEE > 845 ¢

o BENEEITEIRERER - FRNABEEITH - EERRUVEFITENERNX 4 RE &2
Xt

s BEMBEUBFRE (M WE) ETAMBAIBEE ;

c HMFEEETHNERETINERER ; &

s ERBRITHRM ERESRARITERMASEERER -

#i LR - AEEREERERMALESMNERERBE » HNRKKE
IRENRERPERIR ©

The Group pursues and actively implements the principles and practices of recycling and conserva-
tion. The Group also promotes environmental protection measures in our business operations in
order to reduce waste emissions. During The Year, the waste generated from the Group's opera-
tions mainly consisted of paper and printing consumables from our offices.

We regularly monitor the consumption of paper and printing consumables and have implemented a
number of conservation measures. Our office also provides appropriate facilities and encourages
our staff to separate waste sources and recycle waste in order to achieve waste reduction, reuse
and recycling in our operations. The Group maintains high standards in waste reduction and teaches
its staff the importance of sustainability and provides them with support to develop the skills and
knowledge to implement sustainable development.

In addition to recycling, the Group has implemented a number of programs to encourage staff partici-
pation in waste reduction management, including

* Encouraging double-sided printing and reuse of waste paper. Paper that has to be printed on one
side is only applicable for printing official documents and confidential documents when necessary.

e Encouraging internal communication and communication by electronic channels (email, WeChat)
as much as possible.

* Waste paper is collected by cleaning staff arranged by property management; and

» Used cartridges and ink cartridges will be returned to the print supplies company for recycling.
Through the above waste reduction measures, the Group believes that it will change the resource
usage habits in our workplace and achieve energy saving and emission reduction targets in the
future.)

20214 BECHRE / AR

2021 Intensity(consumption / person)
mEREEY 1 3.1 0.02
Non-hazardous waste Tonne
BHEBEEY ] 0.03 0.0003
Hazardous waste Tonne
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&R {EM
=2 Resource Usage

1. 22 - —F&EERNERREE
EINBE S - BIERIRAERERN
BEBEMRITHA SR 5 BEREEH
SEFFERBRENEBIREFUR
IR (GB/T2589—20084r&RE T
g@Ea) -

1.The types of energy consumed by the
Group in 2021 include purchased electric-
ity, and the data sources are the payment
bills of relevant fees and administrative
statistical accounts; the energy consump-
tion coefficients refer to the conversion
factors provided by the International
Energy Agency and the General
Principles for Calculation of Total Produc-
tion  Energy = Consumption  (GB/T
2589-2008)
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ERAEENFEFME  HAOHESEERE - LHERKEWMFEN - ENHZERE
RLASERBIRAEER D - el LEfATat - AEECHIERRITEIRERNBERRE
51 BEREREE - BEZSERMNE - HMACHEBFERFINEDHE -

ENHREZREREIRORAKIR - RBSHRE > AEENE/HRUT ¢

Due to the nature of the Group's business, our consumption is relatively low, particularly in terms of
water consumption, which is minimal. Electricity consumption forms a major part of the Group's
carbon emissions. As mentioned in the above section, the Group has put in place policies and
guidelines relating to environmental management, including energy management. Since the
implementation of these measures, we have reduced our electricity consumption accordingly.

Electricity consumption is the largest source of greenhouse gas emissions. During the reporting
period, the Group's electricity consumption was as follows:

Co\ BERIE =) 20215 BECHE / AR)
b Energy Consumption Unit 2021 Intensity(consumption / person)
AERARES TFEF Ebs 54.27 0.50

Total energy consumption ‘000 kWh

&N FEL&F 54,270 502.50
Electricity kWh

FEBNETERKKEREBBRAZTEE  EENEERKBHIRENBISKERPE
1TRE - AEEUBRERKSTEBIEI[E - KERENER > FBIEFEILT -
It > FAIBRARELIRK - RRE - BMIRRFTEEEEREIKER - NRKERM
iw o BAEREBNMEETEASRHERE -

SEMAERIAKENT ¢

The Group's main source of water is from daily office operations and the domestic wastewater
generated will be discharged to the municipal sewage website for treatment. The Group has not
encountered any problem in the use of water. Water is a precious resource, especially in northern
China. Therefore, we are committed to conserving water and reducing waste. Our toilets are
equipped with dual pressure water-saving toilets. If there is a leak in the plumbing, we will promptly
notify our property management company to arrange a maintenance check.

The water consumption of the group offices is as follows:

20214
2021

BECHFE /| AB)

Intensity(consumption / person)

QQ) A7k

>> Water Consumption

RKEE

Total water consumption

I 75K 410.00 3.79
m3
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The Environment and Natural Resources

ERNFANEHLE - 2EENEERDFIEHRIERARERELEEATE - A > HEEROKFIEETY  ERRRBEHIERER
R E  AEEE :
ARIBFFAFRBHRRER BRERNEQURZE - WREBRUWEBERRED ;
o BAEEH  BRERBERDTZREBEEZERHR ;
s FEREFRIFEZERBUSHEUNRREE 2 HXRRERFEE -

Due to the nature of our business, the Group's operations do not have a significant impact on the environment and natural resources. However, the
Group has implemented the following measures
minimize the environmental impact of our operations, products and services.

e Identifying any impacts of our film and television operations on the environment and natural resources, and setting targets to reduce the associated
pressures.

* Preventing pollution, reducing waste and minimizing resource consumption in film and television business operations.

* Educate employees on sustainability so that they can conduct their business in an environmentally responsible manner.

/é\, FEE RIEEE
& climate Change Adaptation

EHREEECREERINEBRZRGREYNREREZ —  WESFRNAFER - AERERFTEELRFIRVEARELS—RER
&ﬁfﬁun&ﬂﬁi‘%ié@%ﬁ%i‘%ffﬁ FNEARGE(CAERERE - @EWL - AEEREREZIKECRENREY - ISt ERHIE
SEEHE  MRSETRERZESFMHNEESN  UIRIKSENASGBRERGEERMER - NERSBDRIEZCFIERINESKRER
1BERATERRIRR - AEENEIDER BRI KRB K B R AL B E AR RZAERAEFRATARERER - AEESEES
RERRFFEEMBRNBER « FHERN  MRERERTISEE - EHHE - fFHEREED SR A EEER SN B BN RIZEEE
[EpE - TEERENAEEIETE

FEBERGEZCERAREEZRANRESCERNTMERER RIS EERER - MEERRRIZREREXRRPTEFAIAESE
AOEER VAR - Bl ~ HISRBERRE -

MEBRERMES @ [ESEERRR KK - KKREMBSRIBHAIESERCRINZINRRFEIRE - ABBTSE  EMER
FILEFZAREBREEREK - b5 HREMROBEEET - FIEERXEREEE > IBASEBNREZHMGEN - AEHRMAERS
EGRER T BERMENTE - BE TIMNIBFEE LFRHRT - LHIE T RIESCNESIER - RIEZREEENISHERER
ﬁ%%ﬂ@ﬁé?ﬁ% °

MBEREMNES @ EERSENESRNFAERT @ BEERMREREN « BIFFEEER L NS IEERABER KA RIFF) - JaEEEN
AT nnHﬁ%é%?ﬁ CEBEFRAREZITRRIISEREERR - BRI EEIMNRBRBRMAERA - DRHEIRRNRERES
IR0 B 5 MUK E THEEHEAVREER

Addressing climate change and managing carbon emissions is one of the most pressing environmental issues in the world today and is a shared responsibility of all sectors.
The Group has not identified any significant climate change related risks associated with its business as an operator of video and game goods and services platform during
The Year. Nevertheless, the Group is aware of the seriousness of the global warming issue and has therefore put in place an emergency management system to enhance
the ability of its staff to deal with emergencies and assign appropriate personnel to deal with climate-related risks in order to avoid or reduce losses caused by severe
weather conditions brought about by climate change. The Group has also established a legal team to identify and monitor the Group's exposure to climate-related litigation
and related legal risks in a timely manner. The Group will continue to review policies, regulatory updates, technological developments and market trends globally and in the
regions in which it operates to regularly identify, assess and manage climate-related risks that may have a financial impact on the Group's business and take appropriate
measures.

The Group's climate change entity risk arises primarily from acute and chronic physical risk due to climate change, while transition risk arises from policy, legal, technical,
market and reputational risks that may arise from national carbon neutral actions.

In terms of physical risks, storms, floods, fires and other severe weather events caused by climate change could result in damage to film and television location equipment,
injuries and loss of assets, which could result in the cessation of film and television filming. In addition, for our gaming business, it may affect data links and threaten the
security and sustainability of our business. We have therefore laid out our business with regional climate impacts in mind, purchased external digital cloud-based storage
services, and developed climate change contingency measures to protect against asset losses due to acute and chronic physical risks.

In terms of transition risks, against the backdrop of the accelerating popularity of the low-carbon economy, if we fail to effectively and immediately grasp the various relevant
policies and legal regulations issued by the state, it may lead to serious consequences such as damage to our brand reputation, loss of customers and administrative

penalties. We are currently strengthening our investment in relevant technology research and development to provide more low-carbon services and products and to reduce
carbon emissions from ourselves and our upstream and downstream value chains.
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ERBEEENTEEAR  EERASGEENER - ZMIRIBITRMRRMNFTR - M
FRRMRERREILT&F  SREHRESNITEERR  TIKEEFRARSKREN
NwiEE - ARRANAEERERTESN - R2021F » HMAEPRHERERSFE D
HERENAEEEN TR

As a responsible corporate citizen, while seeking our own development, we pay full attention to the needs of film
and television colleges and universities. We have also established cooperation with film and television media
schools, providing them with funding and industry resources, and carrying out diversified public welfare activities
based on their needs to contribute to the impact of the schools and harmonious development. In 2021, the
following table shows the public welfare activities we have carried out in cooperation with film and television media

schools.

1 2021.3 ‘BB SR R R E
Chinese Classics and Chinese Wisdom Seminar

2 2021.3 REER 6EFEEETE
"Jingdong International" 6th anniversary live streaming with goods

3 2021.4 EiEmEt h HEE BT IEit
The Internet Chamber of Commerce local co-construction internship
training base

4 2021.4-F% “FHRERRE” DAHSKRRTS » RIBERR- 5 RERE

The "Film Media Classroom" served with a smile to create a youthful
style - Language Expression Course

5 20214-F%  “TRAREBFHERERERE

"Digital editing software operation course of "Film Media Classroom

OCTV-1 SBHMHERE R TSN A S MBAED

6 2021.5 ARES"BRE BET REE TEEY
CCTV-1 CCTV news broadcast reported that our branch members
participated in the theme activity of "Learning Party History, Strengthening
Faith and Following the Party" in Chongqging Red Rock Square.

7 2021.6 BETHEEETE HE-ERENEERERE
Youth guarding beautiful rivers and building a prosperous countryside of
three temples together with promotional video shooting

8 2021.6 “REZTT XA HERBE
Microfilming of "Beautiful Sanjiang Civilization Hechuan
9 2021.6- BEABER - SAEESFHRAEXCERR RS EEEER
2021.10 Passing on the Red Gene, Promoting the Revolutionary Spirit - Red

Culture in Campus Series Theme Activities
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10 2021.6 (PR BIRYERELZERE) ROEREARE

“The Heritage and Development of Chinese Sichuan Opera "Theme Seminar

(“KEREEEENBR BRHEHERMIN00EF
XEBE

T 2021.6 Celebrating the 100th anniversary of the founding of the Communist
Party of China: "Always Follow the Party and Advance to a New
Journey" Cultural Gala
‘BRTE - STEHREERE EREY

12 2021.6 ; o .
Lecturing activities of "model workers and craftsmen and advanced
models" in campus

13 2021.7 B EXEREMRXBENILAD
Hechuan Film and Television Artists Association Inaugural Meeting

14 2021.7 ‘NS ABRE SR =TH L2 EREY
Summer "Three Villages" Social Practice Activity of "Wen Yang
Ancient and Modern Red Study"

15 2021.8 MEHHEEBREEEETIFRE

Nanjin Street street vaccination inspection work carried out

BPE - TSR —BONHE RIEH
16 2021.9 Reinventing Beauty, Discovering the Most Beautiful Tongliang -
Photographic Knowledge Popularization Activity

17 2021.10 S EERERE) BN LR

Participate in volunteer activities to warm the rural community

18 2021.10 kD DR XREHER

Garbage sorting and civilization in the community

19 2021.10 B (biSaE MEREREMN

Draw cultural wall painting to dress up the beautiful countryside

IBEPE  ARZL-RFEFEEEE - RERIIEE
20 2021.11 Learning and Appreciating the Spirit of Tongliang Dragon Dance - A Series
of Activities for Learning and Appreciating the Non-Foreign Heritage of China

WA IRE - FheRERERE - RARNHEN
21 2021.1 T ERE RTEE)

Rural revitalization, melodramatic films in schools - popularization and
exhibition series of film and television art education in the new era

WEEE -BNMHRE S IZEAEMNSEMRESE

22 20211 “Feng Hua Zheng Mao” -Help rural revitalization Gulou Town Maple
Leaf Forest Scenic Area new media publicity
23 2022.1 (H7 > BERIEY FLBE

“Jike, Come Home" stage show
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Appendix | ESG Key Performance Data Tables for 2021

IRIREEE
Environmental Aspects

R ARIEIR

KPI
“&EmEE T NiEA
Sulfur dioxide kg n/a
HERAD saye 5 R
Air Emissions Nitrogen oxides kg n/a
FENHENE T NEA
Particulate matter kg n/a
BEREHNE (BE—) W — i E 2 0
Greenhouse gas emissions (Scope 1) tCO2e
BEREINE (BED) R 5111
— Greenhouse gas emissions (Scope 2) tCO2e
B R AR B
Greenhouse Gas Emissions
IDDE ﬁﬁg.wu};tfﬂi
Greenhouse gas emissions M_StiRES o111
(Scope 1 + Scope 2) tCO2e
N=E— Pt 2 i pie
BERBHHGEE M StHER/ 8 TAR 0.47
Greenhouse gas emission intensity tCOZe/ Number of employees
BEEEYRE 7] 0.03
ﬁ = ?ﬁ 4% Total Hazardous Waste Tonne
=] X =<
Hazardous Waste
BERRNEAE /8T A 0.003
Hazardous waste intensity Tonne/ Number of employees
mEREZYIMNS 8 3.1
:%E&%{#@ Total non-hazardous waste Tonne
Non-hazardous Waste
REEENBE /BT A 002
Non-hazardous waste intensity Tonne/ Number of employees
nvl..\Eb%%E yEEE% 54.27
Total energy consumption ‘000 kWh ‘
BIEREHEE JEELBF 9
N Direct energy consumption ‘000 kWh
AERIE A
Energy Consumption
RBliZEERE JRELRF 54.27
Indirect energy consumptio ‘000 kWh
BEREaRE KBRS/ BT A 05

Energy consumption intensity

‘000 kWh/ Number of employees
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FASRAARIETR

KPI
RAEE JEELRT 54.27
3 ‘000 kWh ‘000 kWh
AER{ER
Energy Consumption
RERE 7t 7o
Gasoline use Litre n/a
}Eﬂéﬂ(% AVS 2 410
= Water Consumption m3
K&
Water Consumption
FAK3EE UK/ BT A 3.79
Intensity of water consumption m3/ Number of employees

RIHIREREGERR

1. RIREBORREEREA T _—F—F—HE+-RA=1—H ; HBKELEREE -

2. BEREHN (BEZ) EERINEENHRE  BERELSEEERNREEURTRA AR - IMEENREEREHBIER
SEEFRERRIRIEMN (07FETEREEEEBLZRIIRNETF) - HEMERIIRERSZEHEMIMEMN (RIZMREN
RIREERIES1) -

3. TR —FEEHENARREGEINEEY - BIBRRAEHEERNYEEMRITER AR ; SERGHS ZEIRERERM
ESIRE T U REIR (GB/T2589—20084r & AE T BIEA) -

4 AERENABEZEZS R -

5. BEBEENAITEMAEENH ALK KR EAILIR -

6. SEAKRIFRHEERMEK  BIBRRESUBLHEURITERT AR -

Description of environmental data and indexes:

1.Environmental data spans the period from January 1 to December 31, 2021; the data collection scope covers.

2.GHG emissions (Scope 2) arise from the consumption of purchased electricity; the data sources are the payment bills of relevant fees and adminis-
trative statistical ledgers. The GHG emission factors of purchased electricity refer to the China Regional Power Grid Baseline Emission Factor for
2017 issued by the Ministry of Ecology and Environmental of PRC , and other energy emission factors are based on the Reporting Guidance on
Environmental KPIs issued by the Hong Kong Stock Exchange.

3.The type of energy consumed by the Group in 2012 includes purchased electricity, and the data sources are the payment bills of relevant fees and
administrative statistical accounts; The energy consumption indexes are subject to conversion factors provided by the International Energy Agency
and the General Principles for Calculation of Total Production Energy Consumption (GB/T 2589-2008)

4.Hazardous waste is waste ink cartridges and toner cartridges.

5.Non-hazardous waste is office waste and other garbage generated from administrative offices

6.The Group's water is supplied from the municipal network, and the source of data is financial records and administrative statistical accounts.
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gl

Social aspects

B AEIEIR

KPI

ZMR -~ BERE - FiERNRIEEIDESEH

Total number of employees by gender, employment type, age group and region

BTAZ (A) kb (%)
Number of employees (persons) Percentage (%)
EH
M7;|e 60 56%
biqelEbs)
By Gender
78 48 44%
Female
e Fil-he 105 97%
REEEEE D
By Employment Type
FehR 3 3%
Part-time
303BEE AT
Under SO;years old 30 25%
ec2cg Gl pa) 31-50i85%
g%ig%gga} JD 31-50 years:gld 58 49%
503855 M £ 20 26%
50 years old or above
b= 24 25%
Beijing
EiEE D ish= 0
By Geographical Region Shanxi Province [l &%
Hh &% 0
Other Provinces 64 59%
ETHAH 108
Total Number of Employees
RIERI ~ FEARRI KRR | S HIE S IRA LR _
Total number of employees by gender, employment type, age group and region
BREEAEL (A) BEEE (%)
Number of employees (persons) Percentage (%)
M’:Ie 6 5.5%
bicqelEbs)
By Gender
Female 6 5.5%
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R AR IEIR

KPI

30EHEMT 4
Under 30 years old

RER RIS D 31-5085% 5
By Age Group 31-50 years old

503855 £ 3

50 years old or above

sadEE 4

Shanxi Province

bR 5
it E S5 Beijing
By Geographical Region

A& 5

Shanxi Province

Hfth &% 4

Other Provinces

fEmETE
Health and Safety

BE=ZFRIIFETHAH

Number of work-related fatalities in the past three years

ETERAINITFEE

Lost days due to work injury

RI4RI R EELEZLE D 1= & B 2 tE R TR 8

Percentage of Employees Trained and Average Hours Trained by Gender and Employment Type

ZilfEEBSEE

Percentage of employees trained

% 50%
(o)
SRIERIBIS e
By Gender
o,
Female 60%
B 59%
Management
RERED
By Position
TEET 53%
General staff
HEmEE

Number of suppliers

2.7%

3.7%

1.8%

1.8%

3.7%

A9l 8L

Number of training hours per capita

5.2

7.7

8.3

5.2
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KPI

HEmHE

Number of suppliers

IR

Beijing

piipA=)

Zhejiang Province

HEEHE EEm

Number of suppliers Chonggqing

BRE

Guangdong Province

IEE

Jiangxi Province

14

12
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ESG Indicators Disclosures Corresponding Sections

BRRERRERBHIN « KR IHHEES BERBEE
EMNEEENBRRETHRTABEATENEREER

—nn == =T o
ATIREE  mpiEn - B 1002815
General Disclosure Information on the policies and compliance with relevant laws and regulations Disclosed 10.0 Environment

that have a significant impact on the issuer relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste.

BEiE R AR HEREUE (=54 (e

Al The types of emissions and respective emissions data. Disclosed Appendix |

ALD Biz (8E1) REREE (BE2) REREHNE (LN T Wizl
: #) R (NEA) BE QNSESEM - SHEREHE) - el pom |
’ Direct SScope 1) and energy indirect (Scope 2) greenhouse gas emissions (in

}onrﬁ_tes) and, where appropriate, intensity (e.g. per unit of production volume, per
acility).

FELATERMEE CIEE) R (DEE) BE (10X -
A13 SEEE( - SEREHE) - e e

Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

FELEEREEYRE UNEGTE) &k (WER) BE (WU

Al4 Sen e . e TEAN ML BEiE B EEI
BEEEN  BIRRMHE) ' ) Disclosed Appendix |
Total non-hazardous waste produced ﬁln tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

Al15 R FRE] IR BN E B R R AEEE L BZFR RIS - EEE 10.01%1%
A15 Description of emission target(s) set and steps taken to achieve them. Disclosed 10.0 Environment
WARIEEERBEREMNG L - KA IIREEB R = s
A1.6 s = = (=54 10.0%R4
A6 R #ERE B AR ERENRI D BR - Disclosed 10.0 Enviznﬁ;ent

Description of how hazardous and nonhazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

A2—RRIKER BRERER (BEER - KREMEREME) BB EIRE 10.0881%

A2 Policies on efficient use of resources including energy, Disclosed 10.0 Environment
General Disclosure

REREI DN ERK/FEERER (0E - REpl) 8% (M

——
el FETFEBHE) RBE (NSEBSB - SRR H) = T
’ Direct and/or indirect ener?y consumption by type (e.dg. electricity, gas or oil) in pp
total (kWh in ’000s) and infénsity (e.g. per unit'of production volume, per facility).
A2.2 BEKEREE (WMNSESEMN - BIERMEFE) CiKE Bt %1
A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per Disclosed Appendix |

facility).
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ESG Indicators

WEE.
Disclosures

fEEER

Corresponding Sections

A2.3
A2.3

A2.3
A2.3

A2.5
A2.5

A3—fiRIEE
A3

General Disclosure

A3.1
A3.1

Ad—RGIREE

A4
General Disclosure

A4.1
A4

B1—A&IKEE

B1
General Disclosure

B2—%iNE

B2
General Disclosure

HIPTRT M REER(E RN m B IR Rk B ERE L B RATHRERAID B -

Description of energy use efficiency target(s) set and steps taken to achieve them.

AT U AVBER(E AN m B IR R S ERE LB RFTREITER -

Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency target(s) set and steps taken to achieve them.

HmATAEEMRNGEE (MEtE) &k (NER) 84E
BbE -

Total packagin? material used for finished products (in tonnes) and, if applicable,
with reference to per unit produced.

HEZTARRIERRARERENEAT ENBUR -
Policies on minimising the issuer’s significant impacts on the environment and
natural resources.

BRI HRIER R ARERNEART ERERREERMH
T EITE -

e 1]’

Description of the significant impact of activities on the environment and natural
resources and the actions taken to manage them.

bl R EH EA KR AT REEHETARLETENEARRGERE
[—1 &

HAIBUR °

Policies on identification and mitigation of significant climate-related issues which
have impacted, and those which may impact, the issuer.

HAEERAIEEHETAERLETENERRGEREE * &
Wi/—

fE¥1TE -

Description of the significant climate-related issues which have impacted, and

those which may impact, the issuer, and the actions taken to manage them.

ARFHINRAEE  BERER - TFRH - RE - F3HEE -
Ztit » RISRUREMSERENNBRRETHETAR
EARENEREERAGINER

Information on the policies and compliance with relevant laws and regulations
that have a significant impact on the issuer relating to compensation and

®I%R  BEEE (NEEEERE) - FRANRTEREI DN
SRS -

Total workforce by gender, employment type (full or part- time), age group and
geographical region.

IR~ FiRERIRIER DHVEEIMAKLEE -

Employee turnover rate by gender, age group and geographical region.

ARRMRE TERIEURRIEES B REF LB ENBRK
EBTHRTAREARZENERIEERRFINER
Information on the policies and compliance with relevant laws and regulations

that have a significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.

Disclosed

EIRE

Disclosed

i@ » BFE
BERASE G

PRAY(ER -
N/A (The
Group’s core
business does
not involve the

use of packag-

ing materials.)

CiKE

Disclosed

SiRE

Disclosed

EiRE

Disclosed

SR

Disclosed

EiRE

Disclosed

SR

Disclosed

SiRE

Disclosed

CiKE

Disclosed

10.01R15

10.0 Environment

10.0IR15

10.0 Environment

10.01R1%

10.0 Environment

10.0Iz15

10.0 Environment

10.0IR15

10.0 Environment

10.0181%
10.0 Environment

8.0 FAIZES
8.0 Caring
for Employees

ihEzd

Appendix |

Bt %1

Appendix |

8.0 FAIZES
8.0 Caring
for Employees

42



ESGHEIZ
ESG Indicators

WEEER

Disclosures

Corresponding Sections

B2.1
B2.1

B2.2
B2.2

B2.3
B2.3

B3—AkiK =&

B3
General Disclosure

B3.1
B3.1

B3.2
B3.2

B4—R%IKEE

B4
General Disclosure

B4.1
B4.1

B4.2
B4.2

B5—A%iK &

B5
General Disclosure

B5.1
B5.1

B5.2
B5.2

B5.3
B5.3

B5.4
B5.4

BE=F (BEERFE) SFRTITRIABRILEE -

Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

FIBIRATIFHE -

Lost days due to work injury.

R ERARNRO B E 2 R EA R 24T - DARABBIFITREERFE -
Description of occupational health and safety measures adopted, and how they
are implemented and monitored.

BRI ES BT LIFI B AR R IRAERIEER - #tiEiINES) -
Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency target(s) set and steps taken to achieve them.

RUBIRIESER (NSRERE - PREEE) SHZ
BEBEDLE -

Total packagin? material used for finished products (in tonnes) and, if applicable,
with reference o per unit produced.

BRI RIESERNED - BREESTHZIINFIINFE -
Thte average training hours completed per employee by gender and employee
category.

BRI LR T o350 THRR REFHRTABEAL S
1B 2 RISFIEH -

Information on the policies and compliance with relevant laws and regulations
}hgt have a significant impact on the issuer relating to preventing child and forced
abour.

B R E IR AR E T KRaEHIs5 T -
Pesc&i;?tign of measures to review employment practices to avoid child and
orced labour.

HtTE BHIRER ISR H R A RIIB T ERENRY L B o

Description of steps taken to eliminate such practices when discovered.

RERMERENIRIE R ERBREBCR -

Policies on managing environmental and social risks of the supply chain.

ZitEE DI HEEHE -

Number of suppliers by geographical region.

A RERHEEAIES - AENTAREFNHERHE

» MR ABRIMATRER A -
Description of practices relating to en agin%suppliers, number of suppliers where
the practices are being implemented, how they are implemented and monitored.

A R B B S EIR AR IRIE R AL S ERAES] - MRS
BOITRERE -

Description of practices used to identify environmental and social risks along the
supply chain, and how they are implemented and monitored.

HIEEHERREE 2 AREERRIRTZAIES - MR
PHTREE A -

Description of practices used to promote environmental preferable products and
services when selecting suppliers, and how they are implemented and monitored.

EIRE

Disclosed

EIRE

Disclosed

SiRE

Disclosed

CiRE

Disclosed

CiRE

Disclosed

CIKEE

Disclosed

SR

Disclosed

SRR

Disclosed

CIKEE

Disclosed

CIKEE

Disclosed

CIKEE

Disclosed

SiRE

Disclosed

CiKE

Disclosed

S

Disclosed

Bt %1

Appendix |

Bt %1

Appendix |

8.0 FAIERS
8.0 Caring
for Employees

8.0 BIIRER
8.0 Caring
for Employees

B &I

Appendix |

i

Appendix |

8.0 FIZE(ESR
8.0 Caring
for Employees

8.0 FAIR(ES
8.0 Caring
for Employees

8.0 BAiREE
8.0 Caring
for Employees

9.0t EHEEIE
9.0 Supply
Chain Management

9.0t FEREE IR
9.0 Supply
Chain Management

9.0t IE
9.0 Supply
Chain Management

9.0fft iR R
9.0 Supply
Chain Management

9.0}t FEREETE
9.0 Supply
Chain Management



WERIER HESEN
Disclosures Corresponding Sections

ESGHE1Z

ESG Indicators

HARMEHERNRBNRRALE BS  RERLES
BEAREEGENBRRETHRETAFREAZENRRER

Be—MEE  mampla - Gl S
B6 Information on the policies and compliance with relevant laws and regulations isclose Res ol}(])sigﬁitt
General Disclosure that have a S|%n|f|_cant impact on the issuer rel_atln? to health and safety, P Y
advertising, labelling and privacy matters relating fo products and services
provided and methods of redress.
FEA - B
BEBEAER 05
561 MIEOfER
oo EENEERERERTER2 BRFEERMARKNESLE - WAg®Gm§s —
Percentage of total products sold or shipped subject to recalls for safety and core ysmess oes
health reasons. not involve the
use of paoka?ing
materials.
B6.2 SR RIRE R R ARSI B AR B 755 o DS 6.0 EREE
B6.2 Number of products and service related complaints received and how they are Disclosed 6.0 Product
dealt with. Responsibility
B6.3 Rt B M 5E I (RS AN E A BARYIEH) - EFE 6.0 EmEfE
B6.3 Egﬁgiption of practices relating to observing and protecting intellectual property Disclosed Igégpl?)rr?sdigﬁitty
B6.4 HiESMERRERERBIKRER EFE 6.0 EmEfE
HAILE ¥ -
B6.4 Description of quality assurance process and recall procedures. Disclosed 6.0 Product
Responsibility
B6.5 HHUHBE BRHRIE RIBEBER - URBBERITRERSIE ° ERE 6.0 EmEfE
B6.5 Description of consumer data protection and privacy policies, and how they are Disclosed 6.0 Product
: implemented and monitored. Responsibility
AR LEERER ~ 81 ~ BGERIARBHNBRRETHETAR _ —
N == == N
B7—fRiKE A2 SRR A2 RARBIA AR - CikE 70 RES
B7 information on the policies and compliance with relevant laws and regulations Disclosed 7.0 Anti-corruption
General Disclosure that have a significant impact on the issuer relating to bribery, extortion, fraud
and money laundering.
REHAANHZTASIHESR LT EEENETHRAZEN - -
B/l U EV R o ERE 7.0 R&S
B7.1 PITRAR ) ) : Disclosed 7.0 Anti-corruption
Number of concluded Iegal_cases regarding corrupt practices brought afgamst the
issuer or its employees during the reporting period and the outcomes of the cases.
B7.2 RRL e EN R BRIET - ARABBHITRERGE - ERE 7.0 R&ET
B7.2 Description of preventive measures and whistle-blowing procedures, how they Disclosed 7.0 Anti-corruption
are implemented and monitored.
3 = = = a == =
B7.3 Wt mE SR 8 TIRHORE5E - D L JORERS
: Description of anti-corruption training provided to directors and staff. ’ P
M E 2R 7 RS G REEWEDE =183
po—gm | DPHESER REENEHERENRRIASEDE o 10 HERE
B8 %fﬁﬁ*i@ﬂﬁnﬁ'\]ﬁﬁﬁ ° Disclosed 11.0 Community
General Disclosure Policies on community engagement to understand the needs of the communities Investment
where the issuer operates and to ensure its activities takes into consideration
communities’ interests.
SIERERE (NEE - RESEH  SIHK - @#FE b= -
B8.1 =), ’ - - EE 11.0 #EIRE
B8.1 Focus areas of contribution (e.g.education, environmental concerns labour Disclosed 11'|0 COTmu?'ty
needs, health, culture and sport). e E
e o —ivm e
B8.2 EEIHEABADR (NSENERN) - BHE 1.0 HEHRA
B8.2 Disclosed 11.0 Community

Resources contributed (e.g. money or time) to the focus area.

Investment

a4
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