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This 2020 Environmental, Social and Governance Report (the “Report”) of Starrise Media Holdings Limited 

(the “Company”) summarized the sustainability efforts and performance of the Company and its subsidiaries 

(the “Group”, “Starrise Media”, “we”, “us” or “our”) for the year of 2020. This Report has compiled with the 

“Environmental, Social and Governance Reporting Guide” (the “ESG Reporting Guide”) under Appendix 

27 of the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited issued by 

the Stock Exchange of Hong Kong Limited ( “HKEX”). The Company strictly abides by the four reporting 

principles under the ESG Reporting Guide, namely, “Materiality”, “Quantitative”, “Balance” and “Consistency” 

in preparing the Report. Unless otherwise stated, the currency unit referred in this Report is denominated 

in RMB.
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Unless otherwise stated, the reporting period of the Report is from 1 January 2020 to 31 December 2020 

(the “Reporting Period”). The content of the Report covers the Company and its subsidiaries, and focusing 

on the performance in relation to the ESG aspects regarding the Group’s core business, which is the media 

business (the Group has completed the sale of its textile business in December 2019).
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The Company’s board of directors (the “Board”) understands its responsibility for ensuring the 

completeness and accuracy of this Report. This Report has presented a comprehensive view of the 

significant events that occurred during the Reporting Period and reasonably demonstrates the Company’s 

performance and influence in environmental, social and governance aspects. This Report is released upon 

the review, confirmation and approval by the Board.

䁭ޞܖ
Reporting Guidelines

䁭ޞ塅㾶
Reporting Scope

䁭ޞ宙ก
Reporting Statement

劧ݐොୗ
Access to the Report 

䁭ޞզ 3')櫮ৼկጱ୵ୗ咳㬙ෝғ
This Report is published in electronic PDF file on:

ḕԻฃ݊奾ᓒಅ
ํᴴݪلᶂฃ姜ᒊ
HKEX news website of the 
Hong Kong Exchanges and 
Clearing Limited

ᵞ㿁ਥො姜ᒊ
The official website of the 
Group

2020絑ह牏ᐒ䨝现ᓕလ䁭ޞ
2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

2020絑ह牏ᐒ䨝现ᓕလ䁭ޞ
2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



2020絑ह牏ᐒ䨝现ᓕလ䁭ޞ
2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

2020絑ह牏ᐒ䨝现ᓕလ䁭ޞ
2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ፓ袅
Content

��

��

��

(6*လቘຝ䯤
ESG Governance Structure

೮ղᘏ㷢岈
Stakeholder Engagement

᯿ᥝ捍氂戺
Materiality Assessment

(6*ᓕቘ
ESG Management橕ෝ䁭ޞ

About the Report

Ԇଅጱ扖
Message From the Chairman

&(2ጱ扖
Message From the CEO

橕ෝ獍ݪ
About Us

��

��

��

揣ձ㰱㯸
Responsible Employment

㹓ૡ଼؋岈ਞق
Employees’ Health and Safety

㹓ૡ咳疻膏璢懺
Employees’ Development and Training

橕䙄㹓ૡ҅᭜ଛᐰ实䁰
Care for Employees and Create 
a Desirable Workplace

��

��

��

܋叨ߝߝ搡
Improving Product Quality

捔Ꭳ挷叨䳷כ
Protecting Intellectual Property

䁎瞱玱ᚣୀ
Insisting on Anti-Corruption

ਠ珿׀䛑袽ᓕቘ
Improving Supply Chain Management

搡ᰁߝᵑ叨כ憒晁冓҅ݳ
Compliance Operation, Ensure Product Quality

��

��

��

��

姌ᜋ旰ل
Green Office

䔂䬤ᇔᓕቘ
Waste Management

姌ᜋ咳ێ捔厏ह҅ۗכ
Protecting the Environment, 
Contributing to Green Development

��

��

公ஞلፅ҅ظو䦒峉
Passionate about Charity and 
Overcoming Difficulties Together

Ձᗦঅኞၚو泅ᐒ䨝҅ࢧ
Giving Back to the Community and 
Sharing a Better Life

��

ᴫ桟ғ
Appendix: 

宗Իಅ̽厏ह̵ᐒ䨝݊ᓕလ䁭ޞ̾㲌ᔱ
Appendix: Hong Kong Stock Exchange Environmental, 
Social and Governance Reporting Guide Content Index



01 02

2020絑ह牏ᐒ䨝现ᓕလ䁭ޞ
2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ᵞ㿁ོᆐ咳㬙౯㮉ጱԫ襉ԫ襉ଙ厏ह̵ᐒ䨝݊ᓕလ䁭̶ޞᛔ
ԫᵭӞԲଙත搳ৼ۹ݪلՂ嶆ፐး᭗㯽ড়ಭ揾ํᴴ҅ݪلᵞ
㿁૪妿ℂԪ憙ᤈ䮣Բଙํ沓̶ᵞ㿁ෝԫᵭӞԜଙ㴅櫝奓婻
䮣㵗҅ਠ౮ԧ䮣㵗ጱ旉ࣳ҅㪔ෝԫᵭԫᵭଙ䌕ဳෝզ愚֢
咳ᤈ憙㴣傶Ԇጱড়℆䮣㵗̶

Ԇଅጱ扖
Message From the Chairman

The Group is pleased to present our 2020 Environmental, Social and Governance 
Report. Since the acquisition of the subsidiary Beijing Huasheng Taitong Media 
Investment Co., Ltd. in 2015, the Group has been engaged in the film and 
television industry for more than five years. Followed by the disposal of the 
textile business (“Textile Business”) in 2019, we have achieved the overall 
business transformation and focused on media business (“Media Business”), 
which is mainly engaged in the production and distribution of films and television 
dramas in 2020. 

2020 has been an extremely challenging year. Due to the outbreak of a novel 
coronavirus disease (“COVID-19”) related pneumonia (the “COVID-19 
pandemic” or the “Epidemic”), all cinemas in China were forced to suspend 
their business operations temporarily starting from January 2020, and the 
resumption of business operations were repeatedly postponed until the end 
of July 2020 when certain cinemas in low-risk areas gradually resumed their 
business operations provided that there would be effective implementation of 
various preventive and control measures in place. In addition, as the gathering 
of crew members for filming of movies and television dramas might render the 
prevention and control of the Epidemic to be less effective, the filming progress in 
the first half of 2020 were mostly suspended regardless of whether it has already 
been started or not. Accordingly, this has causes adverse impact to the Group’s 
operation in the first half of 2020: the distribution of two of the Group’s  dramas 
was affected, the commencement of production of six of the dramas were 
temporarily postponed, and the post-production of ten dramas was affected by 
the staffs’ inability to return to their posts. Although the Group’s Media Business 
resumed production in the second half of 2020, the disruptive impact on the 
promotion, filming and post-production of TV dramas in the first half of the 2020 
put certain pressure on the Group’s operations.

Pressure can be a strong motivating force. In order to achieve the long-term 
sustainability and development and to obtain better return for our shareholders, 
the Group is constantly exploring various means and new markets to present the 
content of our works. In 2021, the Group will continue to seek better investment 
opportunities, adjust the Group’s investment direction and product structure in 
accordance with the demands of the media market, and explore new areas on the 
premise that the production quality of the existing films and television dramas of 
the Group is maintained in order to achieve long-term sustainable development 
of the Group.

Although the year 2020 has been full of challenges, the Group has continued to 
improve its management on ESG matters and integrate ESG-related concepts 
into its daily operations. We strictly comply with the requirements of laws and 
regulations, as well as emphasize on compliance and ensure the quality of our 
products. We care for our employees so that we strive to protect their health 
and safety, and at the same time value their development and growth. The Group 
implements green office practices with the view to protect the environment and 
contribute to the promotion of green and low-carbon work environment. We are 
enthusiastic about the public welfare and actively seek ways to contribute to the 
community for building a better society with shared values.

Finally, I would like to take this opportunity to express my deepest gratitude to 
the Board, shareholders, customers, employees and other stakeholders of the 
Group for their support and contributions.

Liu Dong

Starrise Media Holdings Limited
Chairman of the Board
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Message From the CEO

The COVID-19 pandemic in 2020 poses an unprecedented 
challenge to our business development. In such exceptional time, 
it is particularly important for companies to fulfill their social 
responsibility and to continuously improve their performance and 
capabilities in promoting sustainability.

We believe that operating in compliance with the relevant 
laws and regulations whilst providing high-quality products and 
services are keys to attain long-term corporate sustainability. We 
are committed to providing high-quality products and services to 
our customers and audiences, and protecting our own intellectual 
property (“IP”) rights from infringement while ensuring that our 
operations do not violate the IP rights of others; we also insist on 
following our anti-corruption measures to avoid corruption and 
other illegal activities,  improving our supply chain management to 
optimize the quality of our products and services and enhancing 
customer satisfaction. 

Employees are important to corporate and business development. 
We care about our employees and are committed to creating 
a desirable workplace. In doing so, we hope to achieve growth 
and development of the Company together with our employees. 
Through establishing a systematic human resource management 
system, we managed to ensure that our employees’ rights and 
interests have been protected effectively. We insist on adopting a 
people-oriented approach and pay attention to employees’ health 
and safety; whilst focusing on cultivating talents and promoting 
employees’ career development so as to continuously expand and 
develop human capital and establish a strong talent team.

We actively respond to the government ’s cal l for green 
development and the construction of ecological civilization by 
earnestly implementing environmental protection measures, 
formulating energy-saving and environmental protection policies, 
and encouraging our employees to contribute towards a green 
environment through their actions in work and daily life. While 
focusing on our own development towards high-quality practices, 
we pay close attention to social issues and strive to contribute to 
the community.

In the future, we will continue our journey to sustainable 
development and improve the Group’s capability of sustainability 
as we believe that a stable and long-term corporate development 
can only be achieved through sustainable and high-quality growth.

Liu Zongjun
Starrise Media Holdings Limited

Chief Executive Officer
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㪔ٍ㯪ℂڹ๗ಭ揾愚֢ک๗വ䔃咳ᤈጱقᑕ晁冓ᚆێ Ӿ㾴櫮憙㴣气ࣳ૱䁰㬟ํԆࣁ̔
֖ࣈၞ ፓ̔ڹ૪୵౮ଙ叨Ӥጯᵞ櫮憙㴣ጱኞ叨憒ཛྷ 㪔̔ӬӞፗࣁ೮媲ےय़櫮憙㴣ጱಭ揾
ೌ䣜ێଶ จ̶ਡ憙岈ᎆܗจᬜࣁ姜㴣 姜̵妏櫮 掘̵ጱ ,3ҁᎣ挷叨䳷҂揾რ㱪㯪զ
݊岈憙毱ଘݣୌᒈ槱๗֢ݳ橕㭚ොᶎٍํ㱢㵟 䌕̔戢ෝقො֖憙۸㲌ٚ㴕֢ ই̔
憙 ̵䋊 㵕̵ᄓ 晀̵䜙ᒵ 昲̔ᤈਧݻङ沇 冓̵栓 ̵ኴ֢ݳզ݊昲ᤈ晒ݳ ,3 ᤒ匍୵ୗጱ
㲌ٚ㴕̶֢

After divesting from the Textile Business in 2019, the Group completed its business transformation and 
focused on the Media Business, which is mainly engaged in the production and distribution of movie and 
television dramas in 2020. Seizing the opportunity brought about by the prosperous development of 
domestic film and television market, Starrise Media is committed to establishing our business presence 
across the entire film and television industry value chain by leveraging our competitive advantages and 
resources regarding investment, production and distribution of products and derivatives. Furthermore, 
through synergy throughout the upstream, midstream and downstream businesses operations across 
the industry value chain, the Group believe that it’s Media Business can ultimately be at the forefront of 
the domestic film and television entertainment industry.

The three major subsidiaries of the Group are Beijing Huasheng Taitong Media Investment Co., Ltd. ( 
“Huasheng Media”), Beijing Starrise Pictures Co., Ltd. (“Starrise Pictures”), and Beijing Starwise Culture 
Media Co., Ltd. (“Starwise Culture”). Huasheng Media mainly focuses on the production and distribution 
of high-quality television dramas with the ability to operate the whole process from pre-investment 
and production to post-promotion and distribution, occupying a strong position in the television 
drama market in China. It has an annual production capacity for hundreds of television series, and has 
been continuously increasing the investment and production of television series. Starrise Pictures and 
Starwise Culture have strong competitive advantages in online dramas, online movies as well as rich IP 
resources, and established long-term partnership with video platforms. These two subsidiaries specialize 
in re-creation of all-round cultural content (such as television, literature, animation and comics, games, 
etc.), and carry out projects targeting IP cultivation, marketing, cross-border cooperation and contents 
re-creation.

橕ෝ獍ݪ
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(6*ᓕቘ
ESG Management
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ᵞ㿁奲ୌԧኧ៰Ԫ䨝切毣 զ̔ (6*䁆ᤈ㹓䨝傶໐ஞ զ̔ (6*ૡ֢ੜ奲傶ṋ䓄ێᰁ҅
ኧݱ᮱槹䌕实揗揣Ո֢傶च䍅ێᰁጱ (6*ᓕቘຝ䯤 զ̔㶧抠 വ̵㵕զ݊៧䋿ݢ೮媲咳
ૡ֢ጱፘ橕Ԫ (̶6* 䁆ᤈ㹓䨝ኧݪل៰Ԫ䨝Ԇଅ Ḓ̵ଅ䁆ᤈਥ 䁆̵ᤈ៰Ԫզ݊៰
Ԫ䨝ᑃ䨗䯤౮ ಥ̔䢝䌘 (6*᯿य़捍氂昲ᤈ䌁捍䷥ᒽૡ֢ 㪔̔೮媲വ㵕ݢ೮媲咳ቘ
ஷ岈ݪل咳䜗ኼ妿冓ᓕቘᣟ̶ݳγ 㿁ଉ戔 (6*ૡ֢ੜ奲 ኧ̔ᑃ䨗Ԫ㵗᮱ ᤈ̵᮱现
Ոێ揾რ᮱ᒵ᮱槹奲౮ 揗̔揣៧䋿ݢ೮媲咳ૡ֢ጱፘ橕Ԫ വ̔㵕ݱ殻 (6*ፓ䰤ጱ
៧䋿 (6*氱檺ጱ挷㳨岈哶介 㪔̔᭗晃ݻ៰Ԫ䨝ਧ๗㶓䁭ૡ֢ 昲̔Ӟྍے䔶៰Ԫ䨝䌘
(6*Ԫጱᓕቘᚆ̶ێ

ྌक़҅ᴻ ԧࣁ෭ଉ冓晁晃ᑕӾ奁ف䌘 (6* 捍氂ጱᘍᰁ ౯̔㮉Ԟ᭗晃䌘៰Ԫ݊ṛ奍ᓕቘ
Ո㹓ጱፘ橕ङ懺܋ݪلጱ (6*ᓕလᚆێ ̶䁭ޞ๗ ̔ᵞ㿁朼䌘៰Ԫ樄ԧզ̿ 宗
ԻಅԆӤ૱ݪل៰Ԫ实揣 傶̀Ԇ氂ጱङ懺 ङ̔懺㲌۱ތԧ̿ (6* ጱ̀ፘ橕㲌҅
䒻៰Ԫๅঅࣈԧᥴ๋ෛጱ (6*ᓕလ哶ᓕᥝ̶

The Group has established an ESG governance structure with the Board as the lead, the ESG executive 
committee (“ESG Executive Committee”) as the core, the ESG working group (“ESG Working 
Group”) as the backbone, and the full-time responsible persons in each department as the primary 
force. Together the different components of the above ESG governance structure are responsible 
for coordinating, promoting and implementing practices on sustainability and development. The ESG 
Executive Committee is composed of the Company’s Chairman of the Board, Chief Executive Officer, 
Executive Directors, and Secretary of the Board, who are responsible for considering and deciding on 
the major ESG issues, and continuously promoting the integration of sustainable development concepts 
into the Company’s development strategies and operation management practices. In addition, the 
Group’s ESG Working Group is composed of various departments such as the Secretarial Department, 
the Administration Department, and the Human Resources Department etc. The ESG Working Group 
is responsible for carrying out tasks related to sustainable development, facilitating the fulfillment of 
various ESG goals, identifying and monitoring ESG risks, and further strengthening the Board’s ability to 
manage ESG issues by regularly reporting to the Board on the progress of ESG-related work.

In addition to incorporating ESG considerations into our daily operations, we have also enhanced our 
ESG management capabilities through relevant trainings for our Board and senior management. During 
the Reporting Period, the Group conducted trainings for the Board in relation to “Responsibilities of 
the Board of Listed Companies on the Main Board of the HKEX”, which included relevant contents 
of the ESG guidelines to help them better understand the latest regulatory requirements on ESG 
governance.

(6*လቘຝ䯤
ESG Governance Structure

Ԇᥝ೮ղᘏጱ橕ဳ岈๗๕传᭗Ⴠ᭲ইӥᤒಅᐏғ
The following table lists out the issues of interest and communication channels for major 
stakeholders.

䙄॰廫姜妏櫮櫩樄න෭ၚ㵕ኧෝکݑෛ٢
ᙜᅘዖఘጱ段ද傶娄Ӥ岊ᤈ ᎆ̔ܗจᬜ揗
揣Ո䮉ᑇᆱঀॊᮀݑ㷢ےེၚ㵕 岈̔憙
Ձԧ姜妏櫮ᤈ䮣咳̵ړᤈզ݊ਮ䜛Իၞݶ
㲌㴕֢撉㵟ᒵ拙ग़妿涢̶
Due to the impact of the Epidemic, the iQIYI 
Internet Movie Cloud Open Day was held online.  
Ms. Yang Qinyan, the head of Starwise Culture, 
was invited to par ticipate in the event to share 
her experiences with film and television peers and 
customers on the development of Internet movies 
and content creation trends.

೮ղᘏ
Stakeholders

橕ဳ岈๗๕
Issues of Interest

ᙎ䩚
Shareholders

揘㵗ᤒ匍
Financial performance

䮣㵗旉ࣳ
Business transformation 
လቘݪل
Corporate governance

ୀᚣݍ
Anti-corruption

ᙎ䩚य़䨝
General meetings of shareholders

ಭ揾ᘏ憎ᶎ䨝
Investors meetings 

䮣婧咳㬙䨝
Announcement of business results

㹓ૡ
Employees

᭽ਝ㵜ૡፘ橕ဩဩ憒
Compliance with labor laws and regulations

实䮣଼؋岈ਞق
Occupational health and safety
㰱㹓咳݊ङ懺
Employee development and training

ᡈᯘᐰڥ
Salary and benefits

㹓ૡၚ㵕
Employee activities

㹓ૡङ懺
Employee trainings 

㹓ૡ憎ᓟ
Employee suggestion box

Ꭳ挷叨䳷
Intellectual property

ਮ䜛
Customers

叨ߝ揣ձ
Product responsibility

ᐺ櫀כ捔
Privacy protection 

ਮ䜛佝ଶ抠ັ
Client satisfaction survey

ಭ戛公娄
Complaint hotline

哶ᓕ䱛䯤
Governments and 
regulatory agencies

ᐒ䨝妿倉ݳ憒
Socio-economic compliance

捔厏ह݊ॠᆐ揾რכ
Protection of environment and natural resources

揾რֵአ݊ᓕቘ
Resource use and management

ഭනᇔᓕቘ
Emissions and management

憙䌁ັ
Film and television censorship 

᯿य़䨝捍
Major conferences

ᐒ㶟ಭ揾
Community investment

ᜉঅ֢ݳ
Good cooperation

䛑ࠟ׀
Suppliers

䛑椠ᓕቘ׀
Supply chain management

ଘԻฃل
Fair trade 

ಭ䰤ၚ㵕
Bidding activities

䋿ࣈᘍ
On-site investigation

ਧ๗戺
Regular evaluation

懃唰
Audiences

㴕ෛ揗揣ձጱ㲌
Innovative and responsible contents

叨ߝ揣ձ
Product responsibility 

泅憎ݍ
Feedbacks

憙戺抷
Film and television work reviews

���� ଙ ��์ ��෭ ���෭ จ̔ਡ憙ۅ婦
䔴ူضኞᮀݑ㷢ےԧኧӾ㾴櫮ਹ㶧䨝宗ݳ
䙄॰廫 浻̵懱憙毱 㱢̵ᯡӣय़姜妏ଘݶوݣ
᭜ጱ̿ ᒫԫ䌵Ӿ㾴姜妏櫮ޮ̶̀ 岈ᤈ䮣
㶧䨝զ݊唰ग़姜妏櫮ՈԻၞറ懵ԧই֜
昲㯽妞櫮岈姜妏櫮ጱ㴕ෛᣟݳ Ⴎ̵ଶ
യ姜妏櫮㱢ᐹՈզ݊傶Ӿ㾴櫮Ԫ䮣
̶ێෛጱၚفဳ
From 11 to 15 November 2020, Mr. Zhang Bo, 
vice president of Starrise Pictures, was invited to 
participate in the “The Second China Online Movie 
Week”, which was jointly hosted by the China Film 
Association with the three major online platforms 
iQIYI, Tencent and YOUKU. Mr. Zhang had engaged 
in discussions with various industry associations 
and online f ilm-makers on how to promote the 
innovative integration of traditional and online film, 
foster outstanding talents of online film and inject 
new energy into China’s film industry.

传᭗Ⴠ᭲
Communication Channels

౯㮉䁎מᚆํވපࢧࣈ䛑೮ղᘏጱᵱฎᤍᰁմ䮣ฎވᜉঅઆᤈᐒ䨝揣ձጱ᯿ᥝ䰤伛̶
ᵞ㿁ṛଶ᯿憙೮ղᘏጱୌ捍岈๗இ ୌ̔ᒈԧग़圵传᭗୵ୗ䧒᭗岈೮ղᘏጱԻၞ 㪔̔ਧ
๗扇㺔೮ղᘏ䌘ݪل妿冓咳ጱ憎ୌ捍 坌̔䮩姘捔岈೮ղᘏ拈姴ੂ 摆ጱو֢ݳ̵
फ़֎橕㭚 ̶ᵞ㿁Ԇᥝጱक़᮱೮ղᘏ۱ೡᙎ䩚 㹓̵ૡ ਮ̵䜛 ̵哶ᓕ䱛䯤 䛑ࠟզ׀̵
݊懃唰̶

We firmly believe that the ability to respond effectively to stakeholders’ needs is an important 
factor to measure whether enterprises perform their social responsibilities well. The Group 
attaches great importance to the suggestions and expectations of stakeholders. We have established 
a variety of communication means to regularly collect stakeholders’ views and suggestions on our 
practices, and to maintain close and cooperative partnerships with stakeholders. The Group’s main 
external stakeholders include shareholders, employees, customers, government and regulatory 
agencies, suppliers and audiences.

೮ղᘏ㷢岈
Stakeholder Engagement



07 08

2020絑ह牏ᐒ䨝现ᓕလ䁭ޞ
2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

2020絑ह牏ᐒ䨝现ᓕလ䁭ޞ
2020 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ᵞ㿁懾ᒫӣො氝㺔䱛䯤樄ԧ೮ղᘏ᯿ᥝ捍氂㺔ܫ抠ັ զ̔劧ݐ೮ղᘏ䌘ෝ厏
हᐒ䨝㲍气ݢ೮媲咳捍氂ጱ᯿憙ᑕଶ ݍ೮媲咳ጱݢ䦒ԧᥴ՜㮉䌘ෝᵞ㿁ݶ̔
泅憎 抠̶ັ奾ຎℂ捍氂䌘ᵞ㿁ጱ᯿ᥝ䌘೮ղᘏጱ᯿ᥝ㲍㮆姘ଶ昲ᤈԧ᯿ᥝ
ຉړ 㪔̔୵౮ԧ厏ह݊ᐒ䨝捍氂᯿ᥝᎥ檋̶

䁭ޞ๗ च̔ෝ ���� ଙ嘦ਧጱ᯿ᥝ捍氂 ౯̔㮉ࣁᵞ㿁㲌᮱昲ᤈԧ戺䌁໐ 嘦̔扯ԧ
զӥم殻捍氂傶ᵞ㿁ݢ೮媲咳ጱṛଶ᯿ᥝ捍氂ғ实䮣଼؋岈ਞق ᭽̵ਝ㵜ૡፘ橕
ဩဩ憒 叨̵ߝ揣ձ 㰱̵㹓咳݊ङ懺 㰱̵㯸ᓕቘզ݊Ꭳ挷叨䳷̶

The Group engaged a third-party advisory agency to conduct the stakeholder questionnaire survey 
to collect stakeholders’ feedbacks on the Group’s sustainable development issues and to understand 
how much importance they attach to different issues when assessing the social and environmental 
issues separately. The survey results were based on materiality analysis from two dimensions: the 
materiality of issues to the Group and the materiality of issues to stakeholders, and we finalized two 
materiality matrixes for environmental and social issues.

During the Reporting Period, we reviewed and conducted internal assessment based on the 
materiality matrixes in 2019. Having re-visited the materiality matrix during the Reporting Period, 
we confirmed the following six issues as “highly material” for the Group’s sustainable development:  
occupational health and safety, compliance with labor laws and regulations, product responsibility, 
employee development and training, employment management and intellectual property.

᯿ᥝ捍氂戺
Materiality Assessment

໑䢡᯿ᥝ抠ັጱ奾ຎ 嘦̔ਧզӥم殻傶ṛ
ଶ᯿ᥝ捍氂 㪔̔ࣁ䁭ޞӾ昲ᤈ᯿焧ࢧ䛑ғ
Based on the materiality assessment results, the 
following six issues were identified as highly material 
issues and are highlighted for response in this 
Report:

实䮣଼؋岈ਞق
Occupational health and safety

橕䙄㹓ૡ҅᭜ଛᐰ实䁰ńń㹓ૡ଼؋岈ਞق

Care for Employees and Create a Desirable Workplace 
- Employees’ Health and Safety

᭽ਝ㵜ૡፘ橕ဩဩ憒
Compliance with labor laws and 
regulations

橕䙄㹓ૡ҅᭜ଛᐰ实䁰ńń揣ձ㰱㯸

Care for Employees and Create a Desirable Workplace 
- Responsible Employment

叨ߝ揣ձ
Product responsibility

搡ߝߝ叨܋搡ᰁńńߝᵑ叨כ憒晁冓҅ݳ

Compliance Operation, Ensure Product Quality 
- Improving Product Quality

㰱㹓咳݊ङ懺
Employee development and training

橕䙄㹓ૡ҅᭜ଛᐰ实䁰ńń㹓ૡ咳岈ङ懺

Care for Employees and Create a Desirable Workplace 
- Employees’ Development and Training

㰱㯸ᓕቘ
Employment management

橕䙄㹓ૡ҅᭜ଛᐰ实䁰ńń揣ձ㰱㯸

Care for Employees and Create a Desirable Workplace
 - Responsible Employment

Ꭳ挷叨䳷
Intellectual property

捔Ꭳ挷叨䳷כ搡ᰁńńߝᵑ叨כ憒晁冓҅ݳ

Compliance Operation, Ensure Product Quality 
– Protecting Intellectual Property

䌘褸㿁ጱ᯿ᥝ��The materiality to the Group ṛ�High

ṛ High

肬禂؋皐膏ਞ獊
Occupational health and safety

猪㹓咳疻现璢懺
Employee development and 
training

螞盌玈ૡፘ橕ဩဩ憒
Compliance with labor laws and 
regulations

猪猑ᓕቘ
Employment management

叨ߝ揣犨
Product responsibility

จਡ㯽ড় ���� ଙଶ᯿ᥝ捍氂Ꭵ檋㾿ғ
Starrise Media’s 2020 Materiality Matrix:

Ꭳ蘷叨稗
Intellectual property

獺碝揗揣犨ጱ獉
Innovative and responsible 
content

䛑袽ᓕቘ׀
Supply chain management

ᐒ䨝妿倉ݳ憒
Socio-economic 
compliance

䌘
瞱
犩
ᘏ
ጱ
᯿
ᥝ


T
he m

ateriality to stakeholders

䍅ᶎ
Aspects

ṛଶ᯿ᥝ捍氂
Highly Material Issues

䌘䛑ᒍ℄
Responding Chapters

ᐒ䨝
Social

ᐒ玟ಭ虻
Community investment

玱ᚣୀ
Anti-corruption

矎硯ᇔ现ᓕቘ
Emissions and managment

仂娓现螕䛑穥狡虋玕
Mitigation and adaptation 
to climate change

狒虁絑ह现ॠ簁虻რ
Protection of the environment 
and natural resources

虻რֵአ现ᓕቘ
Resource use and management

䛑珶絑ह戺׀
Supplier environmental analysis
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ᘷ晃ᑕӾզ̿ᵭྏࣁ揾რ᮱妞Ӟ揗揣ᘷૡ֢҅ێ㰱㯸岈ᥴᘷොᶎ҅ᵞ㿁ኧՈࣁ
憙̀傶ܻ㳷҅Ԇᥝ朼䌘实ᘏጱ䌕䮣Ꭳ挷ದᚆզ݊䎿֖܃ᯈଶᒵ昲ᤈᘍ҅㽼໒ᐬྊ
ձ֜朼䌘实ᘏጱ㳨̵ଙ熋̵圵෧̵ਤර݊۸ᙧวӤጱྏ憙̶᭗晃桟አᘍ໐ᘏࣁ
櫕ොᛔ氎̵ଘᒵጱच器Ӥ墣懪ᒧݳဩ憒ਧጱ̽㵜㵕ݶݳ䨗̾҅Ոێ揾რ᮱傶ٌୌᒈ
Ոێ揾რ䲆ໜ̶㵜㵕ݶݳጱᥴᴻ̵Ӿྊ݊奰ྊׁᆙ̽Ӿ嶆Ո࿆و㾴㵜㵕ဩ̾̽Ӿ嶆
Ո࿆و㾴㵜㵕ݶݳဩ̾݊ፘ橕կӾጱํ橕憒ਧ䁆ᤈ̶ݶݳࣁ๗㲌҅ݪل㹓ૡࢩ
ඳ㻌ොᶎڊ㶧ࠟᥴᴻ㵜㵕ٌ҅ݶݳፘ橕㲌愆㱘䌔զ櫕ො墣懪ጱ㶧ࠟ䬈ྃ傶Ԇ̶

౯㮉㽼໒᭽ਝ̽ᐬྊֵአᒏૡ憒ਧ̾ᒵፘ橕ဩဩ憒҅ࣁᘷ厏℄㽼໒䌁໐㹓ૡऴ䌃
ጱ桟አ揾ා҅ইڊኞ෭๗ղ挨կݶ҅௳מ䦒ࣁ旰ቘف实ಋ媲ጱ晃ᑕӾེٚ໐ັ㹓
ૡጱղ挨ܻկ҅妃㰱㯸ᒏૡጱఘ丆ڊ匍̶ݪل岈㹓ૡࣁᛔ氎̵ଘᒵጱच器Ӥ墣懪
㵜㵕҅ݶݳୌᒈଘᒵጱ㵜揾橕㭚҅㽼໒ᐬྊ䔶ګ㵜ૡጱڊ匍̶Ӟ෮咳匍抅ᒏૡԪկ
ᒈܨ䧙؊ٌૡ֢㪔᭗Ꭳ吚ࣈ㵜㵕ੴ҅ݶ䦒嘦כᒏૡᤩগ࠺ਞᗝ̶

In relation to employment and dismissal, the Group’s recruitment process is carried out by the 
Human Resources Department which adopts “Zero Discrimination” principle. The recruitment 
assessment focuses on applicant’s professional knowledge and skills as well as how it matches 
with the qualifications of the applied position, and does not allow any kind of discrimination 
regarding gender, age, race, religion, and cultural background. Those who passed the recruitment 
assessment will sign a Labor Contract with the Group in accordance with the law on a voluntary and 
equal basis of both parties and then the Human Resources Department starts maintaining their 
employee personnel files. The cancellation, suspension and termination of Labor Contracts shall be 
implemented in accordance with relevant provisions of the Labor Law of the People’s Republic of China, 
Labor Contract Law of the People’s Republic of China and other relevant laws and regulations. Within 
the contract term, if the Group or employee unilaterally proposes to negotiate on terminating the 
Labor Contract, the relevant terms or compensation will be based on the terms agreed and signed by 
both parties.

The Group strictly complies with the Provisions on the Prohibition of Using Child Labor, and strictly 
reviews the candidates’ application material during the recruitment process, such as date of birth 
and identification card information. We double-check originals of employees’ identification cards 
again when employees start to work to prevent situations involving employment of child labor. In 
addition, the Group and employees sign Labor Contracts on a voluntary and equal basis to establish 
an equal labor relationship, and strictly prohibit any forced labor. In case of misemployment of child 
labor, we will immediately suspend the employee’s employment and notify local labor bureau, and 
ensure that the child labor is properly placed.

ᵞ㿁ګਧԧզ䎿֖实揣㵛ձᚆێ傶ׁ䢡ጱૡ揾ׁ҅ګ 䢡㾴ਹဩဩ憒݊ፘ橕ګଶ҅
㷢ᆙᤈ䮣૱䁰ᡈᯘଘ҅ݶ䦒໑䢡ݪلጱ咳䜗ኼ̵ᓕቘቘஷզ݊ݪل妿倉පፅ傶
㹓ૡํٍ׀埈凗ێጱᡈᯘ岈ᐰ̶ڥᡈᯘ℆ᔮԆᥝ۱ތૡ揾̵ଙ奰劊̵ဩਧᐰ̵ڥᶋ
ဩਧᐰڥ槱๗ᄶ㵰ᒵ᮱̶ړᵞ㿁ׁᆙ㾴ਹဩ憒݊岈㹓ૡಅ墣懪ጱ̽㵜㵕ݶݳ䨗̾
㲌ׁ҅ဩ̵ೲ䦒̵᪃氃傶㹓ૡ媚奁ᐒ䨝כ檺֘಄ل坌ᰂᒵဩਧᐰ̶ڥ౯㮉Ԟ傶㹓
ૡ׀Ӟᔮڜᶋဩਧᐰ۱℆ٍ҅ڥೡᷧ܌愆揳̵䒕ᡈ๗̵᭗懱揲愆揳̵ےቔ揲݊Ի
᭗愆̵ۗଙଶ℆䲒ᒵ̶ᵞ㿁᭽ਮ懃̵لଘ̵لྋጱܻ㳷䋿ෞ婧පᘍ໐҅Ԇᥝᘍ戺
㹓ૡጱૡ֢婧ප҅ݶ䦒䌘㹓ૡጱૡ֢ᚆ̵ێૡ֢䙪ଶ݊㮆Ոߝ搡ᒵොᶎ昲ᤈ姈ݳ戺㰷̶
㹓ૡ婧පᘍ໐毱ሲᛗ傶ྯଙӞེ҅ᘍ໐奾ຎ֢傶㹓ૡ܋实̵ےᡈጱ᯿ᥝ㷢ᘍ䰤伛̶

The Group adopts a salary system based on job responsibilities and employee’s competence. We 
provide competitive remuneration for employees, following the national laws, regulations and 
related systems, industry and market rates, as well as our development strategies, management 
philosophy and financial performance. The Company’s remuneration system mainly includes salaries, 
year-end bonuses, statutory benefits, non-statutory benefits, and long-term incentives. We maintain 
statutory benefits such as social insurance and housing fund in full for employees in a legitimate and 
timely manner in accordance with national regulations and terms of the Labor Contract signed with 
employees. We also provide a range of non-statutory benefits to our employees, including lunch 
subsidies, paid holidays, communication fee subsidies, overtime and transportation subsidies, annual 
medical examinations, etc. The Group implements performance appraisal in line with the principles 
of objectivity, fairness and impartiality. The Group mainly evaluates the work performance of 
employees, and at the same time comprehensively evaluates employees’ work ability, work attitude 
and personal qualities. The frequency of employee performance appraisal is at least once a year, and 
the appraisal results are used as an important reference for promotion and salary raise.

橕眢㹓ૡ牧蝨ଛᐰ肬䁰
Care for Employees and Create a 
Desirable Workplace

౯㮉ত奰扯傶㹓ૡฎմ䮣咳ጱ᯿ᥝכᵑ ̶ᵞ㿁ṛଶ᯿憙㹓ૡ䳷ፅጱכᵑՈ檤շ
ጱୌ戔 വ̔ᤈ̿ ๋֯㰱Ԇ 䜗̀ኼ ᛘ̔ێෝୌᒈ㿁奾 ṛ̵ප 㴕̵ෛ㪔晒ݪلݳ䜗ኼ咳ጱ䌕
䮣㿁檤Ҕ䁎೮զՈ傶 ୌ̔ᒈ拈ጱ㵜㵕橕㭚 զ̔䋿匍ݪل岈㹓ૡጱݶو咳Ҕ᯿憙Ո
ङ沇 䔶ङ懺ے̔ ӧ̔䥁樄咳Ոێ揾Ҕ᭗晃ୌᒈํଧጱᘷአ ᘍ̵໐ 埈̵凗䱛ګ ी̔䔶
㹓ૡጱٽᘸێ䵍䍋ఽ̶

We always believe that employees play significant roles in corporate development. Therefore, the 
Group emphasizes in the protection of employees’ rights and interests, and the construction of the 
talent team. We implement the “Best Employer” strategy, and strive to build a professional team that 
is united, efficient, innovative and suitable for the strategic development of the Group; we insist on a 
people-oriented approach and establish a harmonious relationship to realize the mutual development 
of our Group and our employees; we emphasize on cultivating talents, strengthening trainings and 
continuously developing human capital; and we strive to enhance our employees’ team cohesion and 
sense of belonging through establishing a structured hiring, assessment and competition system.

ᵞ㿁㽼໒᭽ਝ̽Ӿ嶆Ո࿆و㾴㵜㵕ဩ̾̽Ӿ嶆Ո࿆و㾴㵜㵕ݶݳဩ̾̽Ӿ嶆Ո
㾴䇹و㾴㵜㵕凗捍抠ᥴլဩ̾̽Ӿ嶆Ո࿆و檺ဩ̾̽Ӿ嶆Ո࿆כ㾴ᐒ䨝و࿆
ঀ䳷ፅכᵑဩ̾̽ Ӿ嶆Ո࿆و㾴ྜዤՈכᵑဩ ᒵ̾㰱㯸ፘ橕ဩဩ憒 㪔̔᭗晃ګਧ̽ จ
ਡ㯽ড়ഴᙎํᴴݪلՈԪ݊ᡈᯘᓕቘګଶ̾ᒵ㲌᮱ᓕቘ旰ဩก嘦䋿ෞ奞㳷̶褸㿁ত
奰ॲᤈلྋل樄̵ଘᒵग़زጱ㰱㯸ᒽ҅䁎䷥כᵑ㹓ૡࣁ㰱㯸ᥴᘷ̵ᡈᯘᐰ̵ڥ䦘܋
䱛䨝̵ૡ֢䦒䤖ջᓕቘොᶎጱݳဩ䳷ፅ҅ۘێ傶㹓ૡ㴕᭜ٍํޕێጱૡ֢ଘ̶ݣ
䁭ޞ๗҅ᵞ㿁㪔๚咳ኞձ֜晅ݍ㰱㯸ፘ橕ဩဩ憒ጱఘ丆̶

The Group strictly abides by the Labor Law of the People’s Republic of China, Labor Contract Law of the 
People’s Republic of China, Social Insurance Law of the People’s Republic of China, Labor Dispute Mediation 
and Arbitration Law of the People’s Republic of China, Law of the People’s Republic of China on the Protection 
of Women’s Rights and Interests, Law of the People’s Republic of China on the Protection of Disabled Persons 
and other laws and regulations, and has formulated internal regulations such as the Personnel and Salary 
Management System of Starrise Media Holdings Limited to specify the detailed implementation rules. The 
Group always adheres to a just, open, equal, and diverse employment policy, and resolutely protects 
employees’ legal rights and interests in employment and dismissal, salary and benefits, promotion 
opportunities, working hours, and holidays management, and strives to create an attractive career 
platform for employees. During the Reporting Period, there is no serious non-compliance or violation 
regarding employment-related laws and regulations.

ᵞ㿁岈㹓ૡ墣懪ጱ̽ 㵜㵕ݶݳ䨗 Ӿ̾憒ਧ䁆ᤈ䰤伛ૡ䦒ྯ҅ګ ෭ૡ֢䦒樌ӧ᩻晃كੜ䦒҅
ྯ昱ૡ֢䦒樌ӧ᩻晃܈ࢥੜ䦒 ౯̶㮉㹓ૡࣁૡ֢䦒樌㲌ਠ౮ᛔ૩ጱૡ֢实揣 ᶋ̔
ᥝఘ丆ӧἩ㵰㹓ૡےቔ ই̔ڊ匍ࢩૡ֢ᵱᥝ㹓ૡےቔጱఘ丆 ౯̔㮉㽼໒᭽ਝ̽ Ӿ嶆Ո
㾴㵜㵕ဩو࿆ ጱ̾ፘ橕憒ਧ㪔ے׀ቔᷧ揲Ի᭗揲愆ۗ ౯̶㮉ጱ㹓ૡׁဩՁํ櫕ջ
෭݊ဩਧ℄෭ የ̵ ̵ 叨̵ ԥ߿̵ 㻈̵ 䒕̵ᡈଙ Ԫ̵ᒵջ䳷ፅ̶

The Labor Contract signed by the Group and employees includes adoption of the standard working 
hour system, which stipulates that daily working hours shall not exceed eight hours and the weekly 
working hours shall not exceed forty hours. The Group encourages employees to complete 
their work duties within the working hours and discourages overtime work unless it is absolutely 
necessary. In the case that employees need to work overtime, the Group strictly abides by the Labor 
Law of the People’s Republic of China to provide overtime meal and disbursement on travel-related 
expenses. Our employees enjoy two-day weekends and statutory holidays, sick leaves, marriage 
leaves, maternity leaves, breastfeeding leaves, bereavement leaves, paid annual leaves and personal 
leaves in accordance with the law.

揣ձ㰱㯸
Responsible Employment

ૡ֢碻碍
Working Hours

㰱㯸薹肝
Employment and Dismissal

萇蠉ᐰڥ
Salary and Benefits
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䁭ޞ๗ ̔ᵞ㿁㹓ૡ婦Ո䤖傶��Ո ೲ̔ᆙ
㳨 㶟̵ࣈ 㰱̵㯸气ࣳ 实̵奍ଙ熋ӧݶ气ࣳ
㴟ړጱ㹓ૡ妞懯ఘ丆ইӥ物
During the Reporting Period, the total number of 
employees of the Group was 78, and the statistics 
of employees summar ized in terms of gender, 
region, type of employment, position and age is as 
follows:

㴟ׁړ䢡
Classification Criteria

㹓ૡՈ䤖 � Ո �
Number of Employees

㳨
Gender

ካ�Male 37

穇�Female 41

ଙ熋
Age

�� 䵇݊զӥ�≤30 Years Old 21

����� 䵇�31-40 Years Old 28

����� 䵇�41-50 Years Old 12

�� 䵇犥Ӥ�>50 Years Old 17

㰱㯸气ࣳ
Employment Type

实�Full-timeق 78

ّ肬�Part-time 0

实奍
Position

ṛ奍ᓕቘ䍅�Senior Management 13

Ӿ羷ᓕቘ䍅�Junior Management 13

ฦ蝢㹓ૡ�Staff 52

䁭ޞ๗牧褸㿁㹓ૡ櫝肬眐丆翄懯ইӥ物
During the Reporting Period, statistics on employee 
turnover of the Group are summarized as follows :

㴟ׁړ䢡
Classification Criteria

ၞ०Ո䤖
Number of employee turnover

㳨
Gender

ካ�Male 6

穇�Female 12

ଙ熋
Age

�� 䵇݊զӥ�≤30 Years Old 3

����� 䵇�31-40 Years Old 6

����� 䵇�41-50 Years Old 8

�� 䵇犥Ӥ�>50 Years Old 1

㶟ࣈ
Region

Ӿ㾴㲌ࣈ�Mainland China 18

筏ݣ�Hong Kong, Macau and Taiwan, China 0

㶟ࣈ
Region

۹Ղ૱�Beijing 23

မ玖�Hebei Province 7

ἓ谍�Heilongjiang Province 1

�Jilin Provinceݴ 3

螥䌀�Liaoning Province 6

褘ᥜ�Shaanxi Province 3

ઊᥜ�Shanxi Province 7

ᥜ�Jiangxi Province 1

ၭ�Zhejiang Province 1

ਞ�Anhui Province 2

ٖ茹ݘ�Inner Mongolia 5

ෛዅ�Xinjiang Province 6

ઊ䩚�Shandong Province 6

ၹܖ�Hainan Province 1

မܖ�Henan Province 3

᯿睃૱�Chongqing 3

ᵞ㿁ᛘێෝ傶㹓ૡ׀ਞ଼؋قጱૡ֢厏ह҅㪔㽼໒᭽ਝ̽Ӿ嶆Ո࿆و㾴实䮣የ
ᴠလဩ̾̽Ӿ嶆Ո࿆و㾴ၾᴠဩ̾ᒵဩဩ憒ጱํ橕ᥝ҅坌䮩כᵑ㹓ૡጱ实䮣؋
̶଼䁭ޞ๗҅ᵞ㿁㪔๚咳ኞ晅ݍፘ橕ဩဩ憒ጱԪկ̶

ଶ̾҅ก嘦ګਧԧ̽㴣奲ᓕቘ憒ᒍګᓕቘොᶎ҅จਡ㯽甿଼؋岈ق㴣奲ૡ֢Ո㹓ਞࣁ
憒ਧࣁ䣜चೌࣈ䣜樄䱛ڹ䌘ಅํૡ֢Ո㹓昲ᤈਞقङ懺҅ޞᎣਞဳقԪ殻҅㪔傶
ૡ֢Ո㹓搳揮כ檺̶ਞقङ懺ጱٍ℆㲌۱ೡғ㴣奲Ո㹓䛑ੂڔ橕ဳೌ䣜匍䁰ਞ҅ق
ӧೌࣁ䣜匍䁰昲ᤈܧ檺㵕֢Ҕӧᛔ懡Ᏻ䣜䱛̵䠙ᛍ̵兿̵ط桟ᶪ戔㯪ᒵҔ
ೌ䣜㵕֢䜙䦒僻橕Ո㹓䛑樄҅ྎع藮㰁Ո㹓Ҕই咳ኞਞقक़҅䛑ᒈܨӤ䁭愚
ᇆԆձ㪔ਞഭ姴ᭆஃ朙ᴺ̶

ᵞ㿁ࣁෛ٢ᙜᅘዖఘ๗樌᭗晃坌䮩䟖ݱݐ殻ᴠዖഷෞכᵑ㹓ૡ̶଼؋౯㮉坌䮩段䛑
㾴ਹ彚ࣁ҅ݟዖఘ㽼᯿䦒๗䟖አਹ旰لොୗ҅᭗晃娄Ӥ旰ل樄ૡ֢䮣㵗̶ݶ䦒搳
ᗝ介伩戔㯪 ၾ̵䵷叨ߝ ই̔櫮ৼ伩ଶ懯 ᯌ̵ᔜ ၾ̵ྰ႖ ။̵ಋ႖ᒵ ᴠዖ̶ق㹓ૡਞכێ̔
᪗櫝̶ق೮ਞכᗛ҅ݗ҅䌘㹓ૡ昲ᤈྯ෭介伩ጭ懿҅㪔ᥝ㹓ૡ֫ಀل௩䕸ྋଉ旰ࣁ
౯㮉晤ࣁ旰لਰ戔ᗝԧ㻌加ጱள晋ਂන㶟ऒ҅㪔ೲ䦒昲ᤈၾྰ̶

ᵞ㿁ṛଶ᯿憙ᅉ傑櫀ఋጱᴠ塅ૡ֢҅㪔ෝ䁭ޞ๗獉岈ํ揾搡ጱၾᴠ戔㯪ݪل墣懪ԧ
̽ၾᴠૡᑕ姘כץ沇๐㵗̔̾ݶݳ ೲᆙݶݳ夹ਧ ๐̔㵗ࠟྯਊଶ䌘ૡᑕ昲ᤈᩳ我Ӟེ҅
䌘ᅉ傑䁭ᦄᔮ妞ጱᚆ݊晁ᤈఘ丆昲ᤈ䲒ັҔই咳匍戔㯪݊ਞقඳᵑ҅ࣁളک姘ץ᭗
Ꭳጱ ��ੜ䦒㲌݊䦒摸ک匍䁰҅ഭᴻඳᵑ҅ץ婼戔㯪Ҕ๐㵗ࠟྯਊଶਧ䦒䌘ᵞ㿁㹓ૡ
樄ၾᴠङ懺҅㲌۱ೡഩൎ䁭ᦄ戔㯪ጱ֢ොဩ̵ഭᴻඳᵑොဩᒵ̶晃݄ӣଙ۱ೡ
䁭ޞ๗҅ᵞ㿁๚咳ኞ㹓ૡࢩૡ㰁ԹԪկ҅ࢩૡ㰁䠔०ૡ֢෭䤖傶ᵭ̶

The Group focuses on providing safe and healthy working environment for its employees, strictly 
abides by relevant requirements of the laws and regulations, such as the Law of the People’s Republic 
of China on the Prevention and Control of Occupational Diseases and the Fire Protection Law of the People’s 
Republic of China, and actively protects the safety and occupational health of employees. During the 
Reporting Period, the Group did not violate any relevant laws or regulations.

In terms of crew’s safety and health management, Starrise Media has formulated the Rules and 
Regulations on the Management of the Cast and Crew, which clearly stipulates that all crew members 
will be given safety trainings, informed of safety precautions, and covered by insurance before 
the start of filming at the shooting base. The safety trainings train crew members to pay close 
attention to the safety of the shooting site, not to practice dangerous actions at the shooting site, 
not to touch the camera, swing arm, lighting, recording equipment and other equipment without 
permission; when filming action scenes, unrelated personnel should leave, and to avoid accidental 
weapons injures; in the case of safety accidents, crew members should immediately report to the 
production director and promptly transport the injured to the hospital. 

During the COVID-19 pandemic, the Group has been proactively in taking various preventive 
measures in protecting employees’ health. We actively responded to the national call to work 
from home during the peak of the Epidemic and carried out our business online. At the same time, 
we purchased temperature-measuring equipment and disinfection products, such as electronic 
thermometers, alcohol, disinfectant, hand sanitizer, etc., to ensure the health and safety of 
employees are protected during the Epidemic. Upon the resumption of normal office operation, we 
conducted daily temperature measurement and registration for employees, and required them to 
wear masks and keep a safe social distance with each other. We also set up a separate storage area 
for parcels in the office and regularly disinfected the area. 

The Group emphasizes the prevention of potential fire hazards. During the Reporting Period, 
the Group signed the Fire Engineering Repair and Maintenance Service Contract with a qualified 
fire equipment company. According to the contract, the service provider visits the Company 
every quarter of the year and checks the performance and operation of the fire alarm system. If 
equipment damages and potential safety risks are detected, professional technicians will arrive on-
site within 24 hours after receiving the maintenance notice to solve the problem and repair the 
equipment. The service provider provides regular fire safety trainings for employees of the Group 
every quarter, and trainings cover topics such as operation and troubleshooting methods of the fire 
alarm equipment. In the past three years, including this Reporting Period, there is no work-related 
injuries or deaths, and the number of workdays lost due to work-related injuries was zero.

㹓ૡ଼؋岈ਞق
Employees’ Health and 
Safety

獍ݪ旰獍玟ऒਞ蕕窞箛礡㪔皰揳ֵአොဩ
藯ก
Installation of fire hydrants and posting of instructions 
in the office area

獍ݪ旰獍玟ऒ硎硯竾箛瑊
Fire extinguishers are placed in the office area

16.2%

29.3%

14.3%

21.4%

66.7%

5.9%

23.1%

0
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ᵞ㿁ᛘێෝ㴕ୌ̿㾴㲌毎̵ض㾴檭Ꭳ̀ݷጱٍํ咳ᚆ̵ێፄڥᚆ̵ێ埈凗ᚆێ
䒕㵕ᚆێጱմ䮣ᵞ㿁҅㯢ڊጱ㹓ૡฎ䋿匍մ䮣౮ۑጱ橕棎̶ࢩྌ҅౯㮉ṛଶ᯿憙㹓ૡ
ጱ实䮣咳岈㮆Ո౮槱̶傶ے䔶Ոێ揾ጱ㱪㯪岈ୌ戔҅ᵞ㿁໑䢡ӧݶ䎿֖ጱ实揣
ᥝ҅ࣁ监㹓ૡమဩ憎ጱच器Ӥ҅ګਧԧᔮ妞۸̵ग़䰬۸ጱङ懺懯㴟̶

傶ṛ㹓ૡጱ䌕䮣Ꭳ挷̵䮣㵗ದᚆమᔰ搡҅ी䔶㹓ૡ䎿֖ጱ㵛ձᚆ҅ێᵞ㿁ګ
ਧԧ̽ङ懺ᓕቘګଶ̾҅ኧՈێ揾რ᮱揗揣䁆ᤈ㪔哶㹓ૡ㲌᮱ङ懺̵क़᮱ङ懺
क़ङ懺ૡ֢҅ङ懺㲌႗帜ᓕቘ̵ದᚆ̵㴣̵䌃̵֢揘㵗ՈԪᒵग़㮆䮣㵗䍅ᶎ̶
䁭ޞ๗҅朼䌘ᤈ䮣㵕䙪̵૱䁰捧۸̵懃唰ஞ愊ᒵ㲌҅౯㮉奲婻㹓ૡ樄ԧ懵抷䨝̵
婦奾䨝̵Ꭳ挷ړՁ䨝զ݊ڹړຉ䨝ᒵ҅᭗晃ग़䰬۸ጱङ懺୵ୗ೮媲܋㹓ૡጱ䌕
䮣ದᚆᤈ䮣扯Ꭳ̶

We are committed in building a “National Leader, Internationally Renowned” Group with the ability 
to grow, profit, compete and lead. We believe that outstanding employees are fundamental to 
the Group’s success. Therefore, we focus on the career development and personal growth of our 
employees. In order to strengthen our human capital, the Group has formulated systematic and 
diversified training programs based on the requirements of different positions and duties as well as 
feedback from employees.

In order to enhance employees’ professional knowledge, technical skills, ideologies and values, and 
competency, the Group has formulated the Training Management System. The Human Resources 
Department is responsible for implementing and overseeing internal training, external training, 
and outsourcing training for employees, which cover various aspects that are important in business 
context such as management, skills, scripting, writing, finance, human resource, and etc. During 
this Reporting Period, we held discussions, reviewing meetings, knowledge-sharing workshops, and 
industry-forecast analysis sessions, focusing on the industry and market changes as well as audience 
psychology, etc. We will continue to enhance the professional skills and industry awareness of our 
employees through a variety of training formats.

㹓ૡ咳岈ङ懺
Employees’ Development 
and Training

㹓ૡ㷢膏玀獺֢Ԇ氂璢懺ၚ㵕
Script creation thematic training for staff

䰤ݷ圸
Name of Indicators

䁭ޞ๗ݑ懺㹓ૡՈ䤖
Number of employees trained 25

ೲ㳨㴟ݑړ懺㹓ૡጯྲړ
Percentage of employees trained by gender 

ঀ�Femaleካ Male

ೲ㰱㯸气㳨㴟ݑړ懺㹓ૡጯྲړ
Percentage of employees trained by position

ฦ᭗㹓ૡ
Staff

Ӿ奍ᓕቘ䍅
Junior Management

ṛ奍ᓕቘ䍅
Senior Management

䁭ޞ๗㹓ૡളݑङ懺ጱ婦ੜ䦒䤖
Total training hours during this Reporting Period 224

ೲ㳨㴟ݷྯړ㹓ૡݑ懺ଘ࣐䦒䤖
Average training hours completed per employee by 
gender 

ঀ�Femaleካ Male

ೲ㰱㯸气㳨㴟ݷྯړ㹓ૡݑ懺ଘ࣐䦒䤖
Average training hours completed per employee by 
position

ฦ᭗㹓ૡ
Staff

Ӿ奍ᓕቘ䍅
Junior Management

ṛ奍ᓕቘ䍅
Senior Management

48%52%

28%32%40%

1.74.1

2.05.93.4
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搡ᰁߝ憒螀籧牧狒ᵑ叨ݳ
Compliance Operation, Ensure Product Quality

౯㮉ᛘێෝ᩼᩻׀ਮ䜛ᥝ岈๗இጱӞၞጱ叨ߝ岈๐㵗̶ᵞ㿁㽼໒᭽ਝ̽Ӿ嶆Ո
ဩ̾̽Ӿ嶆ޞ㾴䔃و㾴ࠟ䰤ဩ̾̽Ӿ嶆Ո࿆و搡ᰁဩ̾̽Ӿ嶆Ո࿆ߝ㾴叨و࿆
Ո࿆و㾴ၾ揲ᘏ䳷ፅכ捔ဩ̾ᒵဩဩ憒ׁ҅ဩכᵑၾ揲ᘏጱ䳷ፅ̶䁭ޞ๗㪔僻
晅ݍձ֜䌘ᵞ㿁ํ᯿य़段ጱፘ橕ဩဩ憒̶

จਡ㯽甿朼䌘憙Ԇഴ殻ፓ憙ಭ揾殻ፓګਧԧ̽憙䮣㵗ၞᑕᓕഴ̾㲌᮱կ҅
զ嘦כ䮣㵗ጱݳ憒զ݊叨ߝጱ搡ᰁ̶朼䌘Ԇഴ殻ፓ҅จਡ㯽甿ℂڹ๗樄咳̵憒㴟㯪
ໜ̵Ԇ㴕൫ୌ̵ᣟ揾̵ೌ䣜̵๗愚̵֢ᭆ䌁̵咳ᤈ̵ړྃࢧ搣܈㮆厏℄昲ᤈ憒塅
ᓕቘ岈搡ᰁഴ̶䌘ෝಭ揾殻ፓ҅ࣁಭ揾憙֢ߝԏ҅ڹፘ橕᮱槹殾䌘ಭ揾֢ߝ昲
ᤈᔮ妞ጱړຉ҅۱ೡ䌘愚֢岈咳ᤈ毆ᓒ̵ೌ䣜懯㴟̵毆懯Ӥฉ䦒樌̵Ԇ㴕ݷ㻌ᒵ
ා㽼໒䌁໐҅ݶ䦒戺ᇆጱ晃䌁氱檺̵廫悬㰷꧊̵֢ݳफ़֎ࠟ捚ᒵݱ㮆厏℄҅㽼
ಭ揾֢ߝጱ搡ᰁ橕̶ݗྌक़҅จਡ㯽甿晤ګਧԧ̽㴣奲ᓕቘ憒ᒍګଶ̾զ憒塅憙֢
๗҅౯㮉๚ޞ㴣奲Ո㹓᭽夵ਝဩ҅ṛපṛ搡ਠ౮ೌ䣜ૡ̶֢䁭כጱೌ䣜晃ᑕ҅嘦ߝ
ള劧ํ橕叨݊ߝ๐㵗ጱಭ戛҅Ԟӧၿ݊ࢩ叨ߝਞق岈ࢧࢩ଼ܻ؋ත叨ߝጱఘ丆̶

We are committed to providing first-class products and services that exceed our customers’ 
requirements and expectations. The Group strictly complies with the Product Quality Law of the People’s 
Republic of China, the Trademark Law of the People’s Republic of China, the Advertising Law of the People’s 
Republic of China and the Law of the People’s Republic of China on the Protection of Consumers’ Rights and 
Interests to protect the rights and interests of customers. During the Reporting Period, there was no 
violation of any relevant laws and regulations that had a material impact on the Group.

For major film and television projects and investment projects, Starrise Media has formulated an 
internal document, Film and Television Business Process Control to ensure the compliance of business and 
the quality of products. For major projects that are under our control, Starrise Media implements 
standardized management and quality control throughout ten stages: pre-development, planning and 
filing, creative team building, financing, filming, post-production, submitting for approval, distribution, 
capital returning and revenue sharing. For investment projects, before investing a film or television 
production, the relevant departments must systematically analyze the investment plan, including a 
rigorous review of the production and distribution budget, filming plans, estimated releasing dates, 
the list of creators and other materials, as well as assessing the risk of non-approval, artistic value, 
reputation of partners and other aspects so as to strictly control the quality of the invested work. 
In addition, Starrise Media has established the Rules and Regulations for the Management of the Cast 
and Crew to regulate the filming process to ensure that crew members comply with related laws and 
complete the filming work efficiently with high quality. During this Reporting Period, we did not receive 
any complaints about our products and services, nor did we subject to any recalls of products for safety 
and health reasons.

܋叨ߝߝ搡
Improving Product Quality

ᵞ㿁ṛଶ᯿憙ਮ䜛ጱ櫀ᐺכ捔҅౯㮉̽ࣁ㹓ૡਝ㳷̾Ӿ憒ਧԧ㽼໒ጱګੂכଶ҅ก
嘦ԧਮ䜛מ௳ጱᓕቘ᮱槹̵䤖䢡劧ݐദ䳷ොୗ̵㹓ૡ䛑䟖ݐጱ晒吚ੂכഷෞᒵ㲌҅
㶧捍䨗̾҅ੂכ䦒҅墣懪̽㹓ૡݶጱݶݳ墣懪㵜㵕ݪل岈ࣁ䦒憒ਧ᮱槹䎿֖㹓ૡᵱݶ
զ憒塅㹓ૡੂכᤈ傶҅嘦כਮ䜛מ௳کগכ࠺ᓕ̶ྌक़҅傶ᴠྊᵞ㿁ࣁ䌘क़樄ݳ
֢妿冓ၚ㵕晃ᑕӾڊ匍ਮ䜛מ௳丽ᶂጱఘ丆҅౯㮉憒ਧٿၿ݊ݻ䌘ොᶂํ橕ਮ䜛
㶧捍̶̾ੂכ̽ݪلጱ䮣㵗҅殾岈䮣㵗ො獮墣懪௳מ

ᵞ㿁ӧ䥁റᔱ֢ߝ㲌ෛጱޝ匍ොୗොဩ҅㪔坌䮩റᔱෛጱ૱䁰̶ᶎ䌘ᬪ䓅ଙ㬵姈
廫℄ፓ݊Ꭸ憙毱૱䁰ӧ䥁忬㯽妞憙㴣૱䁰̵䢦瓟㯽翄憙玀ጱත૱ᑮ樌҅ᵞ㿁
䌔໑䢡㯽ড়૱䁰ጱᵱӧ䥁䌖ๅঅጱಭ揾䱛䨝 抠̔ෆᵞ㿁ጱಭ揾ො݊ݻ叨ߝ奾䯤҅
挨ᵞ㿁匍ํ憙㴣愚֢搡ᰁጱच器Ӥ҅റᔱෛጱ毎ऒ҅զ䋿匍ᵞ㿁ጱ槱๗כࣁ
佝᪃懃唰෭ፅी槱҅ߝ೮媲咳̶ྌक़҅౯㮉ত奰橕ဳܻ㴕҅ᒈ᪃ෛᔰ樄咳ෛ֢ݢ
ጱᔜᐟ۸ᵱ 愚֢̔ڊ䔃ݑ懃唰ࡅ䙄 ᐥ̵಄ᤒ匍㱢吖 ᒧ̵ݳ䦒դ咳ᥝጱ憙̶֢ߝ

The Group highly emphasizes the protection of customers’ privacy. In the Employee Code of 
Conduct, we strictly stipulate the confidentiality regulation, specifying the department that manages 
customer information, the way of data acquisition and authorization procedure, and the appropriate 
confidentiality measures to be taken by employees. At the same time, it is required that staff should 
sign the Staff Confidentiality Agreement while signing the Labor Contract in order to regulate the staff 
behavior and ensure that customer information is properly kept. In addition, in order to prevent the 
disclosure of customer information in the process of external cooperation or business activities, 
we require any party involved to sign a Confidentiality Agreement prior to the disclosure of relevant 
customer information.

The Group is constantly exploring new ways of presenting the content of its works and actively 
exploring new markets. In the face of the new challenges brought about by the highly-popular 
variety shows and short-videos  impacting the market size of traditional television drama , the 
Group will continue strive to identify better investment opportunities and adjust our investment 
direction and product structure according to the demands of the media market, and explore new 
markets on the premise that the production quality of the existing films and television dramas of 
the Group is maintained in order to achieve the long-term sustainable development of the Group. 
In addition, we always value originality and consistently strive to develop new works based on new 
materials to meet the growing spiritual and cultural needs of the audience and produce works that 
are popular among audience and at box office with themes that are in line with the development 
requirements of the era.

50%

55%

60%

70%
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捔Ꭳ挷叨䳷כ
Protecting Intellectual 
Property

ᵞ㿁㽼໒᭽ਝ̽Ӿ嶆Ո࿆و㾴ݍ။桽ဩ̾̽Ӿ嶆Ո࿆و㾴ڙဩ̾̽Ӿ嶆Ո࿆و
ᔱ̵။ἓ桽ᒵ晅ဩᤈۦ揻̵ྂ戵ݑӧྋ吚埈凗ဩ̾ᒵဩဩ憒҅䁎䷥妃握ݍ㾴
傶ጱ咳ኞ̶౯㮉ׁဩګਧԧ̽ᛩ୕晅憒ᤈ傶ಭ戛̵岊䁭ᓕቘ旰ဩ̾ᒵ㲌᮱ᓕቘᒽ҅
嘦ݪلכ៰Ԫ̵ṛ奍ᓕቘՈ㹓̵Ӿ奍ᓕቘՈ㹓ฦ᭗㹓ૡ௯ਝဩဩ憒实䮣᭲҅
ᴠྊ䠔ਸ਼݊ݪلᙎ䩚ڥፅጱᤈ傶咳ኞ̶䁭ޞ๗҅ᵞ㿁๚ํ晅ݍ橕ෝ握̵揻揹̵
ྂ戵̵။ἓ桽ᒵဩဩ憒ጱఘ丆҅Ӭ๚咳ኞձ֜ၿ݊握ᚣ䤂̵ᛩ୕݊ӧ᭲ᤈ傶ጱ
戛戆ໜկ̶

จਡ㯽ড়奲ୌԧӞॺق؋ጱ㲌ഴ奾䯤҅ℂ奲婻䍅ᶎ嘦ݪلכጱ೮媲̵坦ਧ̵଼؋晁冓̶
ኧݪلᓕቘ䍅ಥ䢝䌘玱ᛩ୕ᤈ傶ጱᓕቘ岈哶揣ձ҅ኧ䌁໐㹓䨝揗揣ݍݪلᛩ୕ᤈ
傶ጱ䌙ૡ֢҅ኧ旰لਰ揗揣ٍ℆奲婻̵䁆ᤈݪل塅㾶㲌ጱݍᛩ୕ૡ֢҅ኧݱݪل᮱
槹ٍ℆ಥ䢝᮱槹塅㾶㲌ጱݍᛩ୕ૡ̶֢

ᵞ㿁戔ᗝԧग़圵岊䁭᭔䕩҅岊䁭Ոݢ᭗晃䌁໐㹓䨝զ݊ݪل旰لਰጱ岊䁭櫮扖̵
㯽፥暢ᓟզ݊៰Ԫ槱מᓟᒵჀ᭲昲ᤈ岊䁭̶౯㮉ᐬྊձ֜朼䌘岊䁭Ո㹓զ݊㷢岈ᛩ
୕Ԫ殻抠ັՈ㹓ጱ䁭䕸ᤈ傶҅ձ֜㹓ૡᝑතک䁭䕸̵㽔̵ྏ憙ᒵ䁭䕸ᤈ傶ጱ҅ํ䳷
ဩݪلݻࣁṛ奍ᓕቘ䍅䌁懯㹓䨝昲ᤈኩ戛̶䌘ෝള劧ጱᛩ୕Ԫ殻҅ᓕቘ䍅䛑ݻ
氝㺔䌁懯䒍ߎ扇҅ᒈݻܨ៰Ԫ槱㶓䁭̶ᝑ岊䁭ၿ݊کṛ䍅ᓕቘՈ㹓҅ݢզࣁ៰Ԫ
䨝岈䌁໐㹓䨝ಢٵ҅奲ୌᇙ㳨抠ັੜ奲昲ᤈ宗ݳ抠ັ̶䌘ෝ䋿ݷ岊䁭҅僻抷ฎވ
ᒈ殻抠ັ҅ݪل旰لਰ᮷ᵱݻ岊䁭Ոݍ泅ྍڡ抠ັ奾ຎ̶౯㮉䌘ෝ岊䁭Ԫ殻ጱ抠ັො
ୗ۱ೡ岈岊䁭ᘏٌ՜ᎣఀՈ㹓昲ᤈᶎ抨҅තᵞ̵䌁横݊ਂכಅํፘ橕ጱ䲆懿桟҅
妔Ԩᤩ岊䁭Ո݊ፘ橕Ո㹓䌘抠ັԪ殻ࢧ䛑ጱ䱛䨝ᒵ̶

The Group strictly abides by the Anti-Money Laundering Law of the People’s Republic of China, the Criminal 
Law of the People’s Republic of China, Anti-Unfair Competition Law of the People’s Republic of China, and other 
laws and regulations. We resolutely eliminate illegal acts such as corruption, bribery, extortion, and 
money laundering. The Group has formulated internal management policies such as the Administrative 
Measures on Complaints and Reporting of Fraud or Misconducts to ensure that the Group’s Board, senior 
and mid-level management personnel and staff strictly abide by laws, regulations and professional ethics, 
and to prevent the occurrence of vicious acts that damage the interests of the Group and shareholders. 
During the Reporting Period, the Group did not violate nor involved in any litigation in relation to any 
laws and regulations regarding corruption, bribery, extortion, and money laundering.

Starrise Media has established and maintained a sound internal control structure to ensure the 
continuous, stable and healthy operation from the organizational level. The management of the 
Group is responsible for managing and supervising the anti-fraud work. The audit committee (“Audit 
Committee”) is responsible for providing guidance for the Group’s anti-fraud actions. The general office 
(“General Office”) is responsible for organizing and implementing company-wide anti-fraud work. The 
various departments of the Company are responsible for undertaking departmental anti-fraud work.

The Group has developed a variety of reporting channels. A whistleblower can choose to report any 
violations through multiple channels via the telephone, fax or e-mail of the Audit Committee and 
the General Office, and the Chairman’s mailbox. We prohibit any retaliation against whistleblowers 
and those involved in corruption-related investigations. Any employee who experiences retaliation, 
intimidation, or discrimination after making such reports has the right to file a complaint with senior 
management or the Audit Committee. Management shall report any reported fraud to the Chairman 
of the Board immediately after consulting with legal counsel or auditors. If the case involves senior 
management, a special investigation team may be formed to conduct an investigation after approval by 
the Board and the Audit Committee. In relation to whistleblower(s) who files a report under his or her 
real name, the General Office is required to provide feedback to the whistleblower on the preliminary 
investigation results regardless of whether official investigation is initiated. We investigate fraud reports 
by interviewing the whistleblower or other persons with knowledge of the matter, collecting, reviewing 
and maintaining all relevant documents and records, and giving the person under investigation and 
relevant parties opportunities to respond to the matter under investigation.

䁎೮ݍᚣୀ
Insisting on Anti-
Corruption

傶毆ᴠ虶ᚣ硻缛犋ဩᤈ傶ጱ咳ኞ牧౯㮉
ୌ缏ԧਠ珿ጱ獉蟂ᓕቘഷ碞牐褸㿁蝢螂
茙Ԫ现㹓ૡ璢懺獉蟂蟈կ缛ग़圵ොୗਯ
疩抁מྋፗጱ肬禂螇盓觓獍ݪ㰷꧊薪牐
䁭ޞ๗牧朼䌘茙Ԫ౯㮉樄疻ԧ̿肥Իಅ
Ԇ礂Ӥ૱獍ݪ茙Ԫ肬揣̀璢懺牧疰茙Ԫጱ
抁מ揣犨缛獉蝱ᤈԧ托奞ጱ拻薹牐
We have establ ished comprehensive internal 
management measures to prevent corruption and 
other illegal activities. The Group promotes honesty, 
integr ity and corporate values through var ious 
means such as trainings for the Board members and 
employees and intranet e-mails. During the Reporting 
Period, we conducted the training on the topic of 
“Responsibilities of the Board of Listed Companies on 
the Main Board of the HKEX” and provided detailed 
explanations on the duties of the Board with respect 
to integrity.

ᇨ՜ՈጱᎣ挷叨䳷䌘ෝ౯㮉੦傶᯿ع䦒ݶᇨݑጱᎣ挷叨䳷ӧߝ捔ᛔ憙֢כ
ᥝ̶ᵞ㿁㽼໒᭽ਝ̽Ӿ嶆Ո࿆و㾴֢䳷ဩ̾ᒵፘ橕ဩဩ憒҅㪔ګਧԧӞᔮڜ
Ꭳ挷叨䳷ፘ橕ጱᓕഴഷෞ̶䁭ޞ๗҅ᵞ㿁๚咳ኞձ֜ํ橕晅ݍᎣ挷叨䳷ဩဩ憒
ጱఘ丆̶

ᵞ㿁ಅᶎ屷ጱᎣ挷叨䳷氱檺Ԇᥝ㬵ᛔ㲍㮆ොᶎ̶Ӟฎ憙殻ፓრ毣ጱ䳷氱檺҅۱
ೡ㴣ฎܻވ㴕҅ฎވ劧ԧ憙ද娒䳷҅娒㴣㴕֢晃ᑕӾฎࣁਂވಧ慺҅ᇆӾᶪ䰐
ฎވ䳷ᒵ̶౯㮉Ӟොᶎ᭗晃岈Ꭳ挷叨䳷ፘ橕㴕֢ᘏ墣懪ੂכ㶧捍㪔䌘ٌ昲ᤈᙧว抠
ັ㬵כᵑ౯㮉ጱݳဩ䳷ፅ҅ݚӞොᶎ౯㮉Ԟ䨝᭗晃ࣁ姜Ӥັತፘ䛑揾ාզ݊嘦扯ᇇ䳷
椠ฎވਠෆጱොୗᴳ֗䳷氱檺̶౯㮉ಅᶎ屷ጱݚӞ㮆氱檺ฎ愚֢ਠ౮ጱ֢ߝᤩ՜Ո
ੂכ䛑ࠟ墣ᗟ׀㮆厏℄ጱ㮆Ոݱ愚֢ጱߝ䰬౯㮉᭗晃岈ಅํ㷢岈֢ݶ䳷ጱ氱檺̶
㶧捍ጱොୗ҅嘦כ౯㮉ጱݳဩ䳷ፅ̶ྌक़҅౯㮉Ԟ䨝䌘ݱ㮆厏℄ጱᔰ昲ᤈ㽼໒ᓕഴ҅
ᴳ֗ᇇ䳷ၞ०ጱ氱檺̶ߝ֢ࣁඎڊԏ҅౯㮉戔ํ䌕Ո揗揣ࣁ姜Ӥ哰ᇇ椠ള㪔昲ᤈ
岊䁭ኩ戛҅䌘ݢᚆ妔౯㮉䒕㬵斃य़䠔०ጱ哰ᇇᤈ傶䟖ݐဩಋྦྷ昲ᤈᥴ䷥̶

It is particularly important for us to protect the IP rights of our own media works from infringement 
and to avoid violating the IP rights of others. The Group strictly complies with the Copyright Law of 
the People’s Republic of China and other relevant laws and regulations, and has put in place a series 
of control measures relating to IP rights. During the Reporting Period, there was no violation of IP 
laws and regulations within the Group. 

The Group is exposed to IP risks mainly from two aspects. The first is the risk of infringement 
regarding the source of the film and television project, including whether the script is original, 
whether the film and television adaptation rights have been obtained, whether there is plagiarism 
during the creation of the screenplay, and whether the music in the film infringed any IP. On the 
one hand, we protect our legal rights by signing confidentiality agreements with IP creators and 
conducting background checks on them. On the other hand, we reduce the risk of infringement by 
conducting public online search and confirming the copyrights are properly authorized to be used 
by us. Another risk we face is the risk of infringement of our work by others. Similarly, we protect 
our legal rights by signing confidentiality agreements with all individuals and suppliers involved in all 
aspects of the production. In addition, we maintain strict control over the materials involved in each 
stage to reduce the risk of leakage of copyrights. After releasing of our products, we assign people 
to be in charge of searching for piracy links on the Internet and making reports and complaints, and 
to take legal action against piracy that may bring us greater losses.

17
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᭜ݢ೮媲ጱ׀䛑椠䌘ෝ౯㮉כᵑ㪔܋叨ߝ๐㵗搡ᰁᛗ橕᯿ᥝ̶ᵞ㿁扯傶ਠ࠺
ਮ䜛佝ଶ҅܋๐㵗搡ᰁߝզ䒻ۗ౯㮉ᴳ֗䟖搳౮̵㱢۸叨ݢ䛑椠ᓕቘӧ㰍׀
ᘒӬํڥෝ哴挷㳨׀䛑椠ጱ厏ह岈ᐒ䨝氱檺҅ۗ׀ێ䛑ࠟઆᤈ厏ह݊ᐒ䨝揣ձ̶

ᵞ㿁׀䛑ࠟጱ䮣㵗塅㾶۱ೡ憙ٍ᭲愚̵֢憙चࣈ晁冓ᒵොᶎ̶ᵞ㿁朼䌘׀䛑
ࠟጱفٵ岈ን晝䰤伛զ݊෭ଉᓕቘᒵग़㮆ොᶎ懪ᒈԧلྋ᭐กጱᓕቘၞᑕ҅౯㮉ᥝ
䛑ࠟ挷㳨ٌᛔ晁冓ጱ厏ह݊ᐒ׀䌙捔ፘ橕ጱဩဩ憒҅坌䮩כ䛑ࠟ殾᭽ਝ厏ह׀
䨝氱檺҅㪔આᤈᛔݢ೮媲咳ጱፘ橕揣ձ̶౯㮉വ姌ᜋ厏כ䟖搳҅㪔䌔׀䛑ࠟጱ
厏हᐒ䨝ᤒ匍֢傶᯿ᥝጱ晝䰤伛ԏӞ̶ྌक़҅׀䛑ࠟጱ厏हᐒ䨝ᤒ匍Ԟ֢傶౯
㮉戺׀䛑ࠟጱ᯿ᥝ㲌̶

Building a sustainable supply chain is essential for us to safeguard and enhance the quality of our 
products and services. The Group believes that improving supply chain management not only helps us 
reduce procurement costs, optimize product and service quality and enhance customer satisfaction, but 
also facilitates environmental and social risks in the supply chain to be identified at an early stage and 
helps suppliers to fulfill their environmental and social responsibilities.

The business scope of our suppliers includes the production of film and television props and the 
operation of bases for production of film and television dramas. The Group has established fair and 
transparent processes for the entry, selection and daily management of suppliers. We require suppliers 
to comply with laws and regulations related to environmental protection, actively advocate suppliers to 
identify environmental and social risks of their own operations, and fulfill their responsibilities related 
to sustainable development. We promote green procurement policy and consider the environmental 
and social performance of suppliers as one of the key selection criteria. In addition, the environmental 
and social performances of suppliers are also significant part of our supplier evaluation.

ਠ׀࠺䛑椠ᓕቘ
Improving Supply Chain 
Management

䛑ࠟ婦䤖׀
Total number of suppliers

38

嶆䩚ࣈ㶟
Eastern China

12

嶆۹ࣈ㶟
Northern China

26

䰤ݷ圸
Name of Indicators

ೲࣈ㶟㴟ړጱ׀䛑ࠟ䤖ፓ
Number of suppliers by region
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狒虁絑ह牧ۗێ翑ᜋ咳疻
Protecting the Environment, 
Contributing to Green Development

ᵞ㿁䁎೮ݢ೮媲咳ጱቘஷ҅䌖厏ह̵揾რ̵ᐒ䨝̵ݪل岈Ոጱ拈咳̶౯㮉
㽼໒᭽ਝ̽Ӿ嶆Ո࿆و㾴厏हכ捔ဩ̾̽Ӿ嶆Ո࿆و㾴℄夹ᚆრဩ̾ᒵ㾴ਹဩ
ဩ憒ጱᥝ҅ګਧԧग़殻℄ᚆ仂ഭጱᓕቘഷෞ̶౯㮉ᥝ㹓ૡ᭽ਝํ橕厏हכ捔ጱဩ
ဩ憒҅䌙㹓ૡզୌ戔℄夹ࣳᐒ䨝̵ी䔶ݢ೮媲咳ᚆێ傶૩ձ҅ℂᛔ؉᩸仂
揾რၾᘙ㪔ṛ揾რڥአපሲ̶ݶ䦒҅౯㮉Ԟ᭗晃姌ᜋ旰لጱොୗᴳ֗晁冓ၚ㵕䌘厏
हጱ段̶䁭ޞ๗҅ᵞ㿁๚晅ݍձ֜ํ᯿य़段ጱ厏हፘ橕ဩဩ憒̶

ᵞ㿁ֵአጱ揾რԆᥝ۱ೡ櫮̶ێ౯㮉ጱኞၚአ㬵ᛔ૱׀҅晁冓ࣈ㶟揾
რ掘҅㪔僻ݐ晒አრጱ㺔氂̶ࣁ揾რ櫮ֵێአොᶎ҅౯㮉ګਧԧ̽㴣奲ᓕ
ቘ憒ᒍګଶ̾҅憒ਧ㴣奲Ո㹓ೌࣁ䣜晃ᑕӾ䛑℄夹አአ櫮̶ࣁ旰ل㶟ऒ҅౯㮉坌䮩
ਰᆙก戔㯪妞لොୗ҅㪔䌔旰ل䌙Ոᩳ兿伸҅݊䦒橕樂櫮რզ݊℄夹አጱ姌ᜋ旰
Ӟๅ䟵傶 /('℄ᚆ兿Ҕ౯㮉Ἡ㵰䌔ॕਊਰ㲌ᑮ抠伩ଶכ೮ࣁ ��ȢҔכ挨㹓ૡࣁ僻ᵱ
ֵአ櫮尝ٌ݊՜አ櫮䦒橕樂櫮რڔ䟵ᛗᚆრ℄ཛྷୗҔ䔴揳℄櫮℄䰤挷ṛ㹓
ૡጱ℄ᚆ挷̶

The Group adheres to sustainable development concept and seeks for harmonious development of 
the environment, resources, society, corporate and people. We strictly comply with the requirements 
of national laws and regulations such as the Environmental Protection Law of the People’s Republic of 
China and the Energy Conservation Law of the People’s Republic of China, and have formulated a number 
of management measures to save energy and reduce emissions. We require our employees to comply 
with the laws and regulations regarding environmental protection and advocate that they take the 
responsibility of building a conservation-oriented society and promoting sustainable development, 
and take practical steps themselves to reduce resource consumption and improve resource-
utilization efficiency. At the same time, we also strive to reduce the impact of our operations on the 
environment through green office practices. During the Reporting Period, the Group did not violate any 
environmental-related laws and regulations that have a significant impact.

The resources consumed by the Group mainly include water and electricity. Our domestic water supply 
comes from the municipal urban water supply network, and water resources are relatively abundant 
in our operation area, so we do not experience any problem in obtaining suitable water sources. With 
respect to the use of water resources and electricity, we have formulated the Rules and Regulations 
for the Management of the Cast and Crew, which stipulates that the crew should conserve water and 
electricity during filming. We actively promote the green office policy that requires the employees to 
turn off the power when the room is empty, avoid wastage of water whenever applicable, and replace 
all office lighting with LED energy-saving lamps. We keep encouraging to maintain the indoor air 
conditioning temperature at 25°C in summer, ensuring that employees turn off the power or switch 
to energy-saving mode when they are not using computers and other electrical appliances, and posting 
energy and water-saving signs to remind everyone the importance of energy conservation.

姌ᜋ旰ل
Green Office

褸㿁ጱԆᥝ禂率傶憙玀蕣֢膏咳ᤈ牧㪔犋ኞ叨य़ᰁ䋿ᇔ叨ߝ牧ࢩ種㪔犋ֵአ窞
聻य़ᰁጱ۱蕕碘牐चෝ褸㿁ጱ禂率搡牧౯㮉㪔๚䌘絑ह现ॠ簁虻რ叨ኞ᯿य़
礕段牐褸㿁犖坌禅Ԇ㵕瑿䟖玲ݱ觊ഷ碞褔犵ᛔ蛪螀籧䌘絑हಅ癲㬵ጱ段牧ֺ
ইྯ稞玀奲ೌ硢奾盅牧蕣粙奲ᥝ穩玀奲现碻竃ቘೌ硢匍䁰㪔ೲᆙೌ硢瑿玟࣯璀獤觊
ጱፘ橕ᥝ穩䌘叨ኞጱ࣯璀蝱ᤈ獤觊ࢧ硩蒂ቘ牧㪔嘦狒哴ᰁ仂䌘ᛔ簁絑हጱՈ傶段牐

Our major business is the production and distribution of films and television dramas and does not 
produce a large number of products in physical form. Therefore, the Group does not use or consume 
large quantities of packaging materials. Due to the nature of our business, we do not cause significant 
pollution or impact on the environment and natural resources. The Group also proactively takes various 
measures to reduce the impact of its operations on the environment. For example, after shooting, the 
production team requires the crew to clean up the shooting site in time followed up classifying and 
recycling garbage in accordance with the relevant requirements in the shooting area, and to ensure 
minimal human impacts on the natural environment. 

櫮ێၾᘙ婦ᰁ
Total electricity consumption 50.70

櫮ێၾᘙੂଶ�
Electricity consumption intensity 0.65

婦ᘙᰁ
Total water consumption 400.86

揾რၾᘙ
Resource Consumption

婦ᘙੂଶ
Water consumption intensity 5.14

䦒ص
MWh 

䦒ص �Ո
MWh/person 

㽉
Ton 

㽉 �Ո
Ton/person  

ၾᘙᰁ岈ੂଶ
Consumption and intensity

㻌֖
Unit 2020
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䔂䬤ᇔᓕቘ
Waste Management

ᵞ㿁㽼໒᭽ਝ̽Ӿ嶆Ո࿆و㾴ࢴ℆䔂ᇔວ厏हᴠလဩ̾ᒵ㾴ਹဩဩ憒҅ګਧ
㪔䋿ෞԧग़殻ᓕቘഷෞ҅ݳဩݳ憒归ቘ෭ଉ晁冓Ӿ叨ኞጱ䔂䬤ᇔ҅㪔哴ᰁ仂䔂䬤ᇔ
ጱ叨ኞ̶౯㮉ਯ㯽厏כᎣ挷҅Ἡ㵰㹓ૡ㷢岈厏لכፅၚ㵕҅ࣁኞၚӾग़ԙࣖولԻ᭗
ᰁ̶ێ厏ह段҅傶℄ᚆ仂ഭ坌䮩揙劰ᤈ҅仂ኞၚ䒕㬵ጱഭනڊ

౯㮉㪔ӧ䢐ํഴګձ֜敋斛҅Ԟ僻ኞ叨ૡ䔀ၾᘙᚆრ҅ࢩྌ䁭ޞ๗҅ᵞ㿁僻य़䶷
ວᇔഭන̶ᵞ㿁Ԇᥝ叨ኞጱࢴ℆䔂䬤ᇔ傶旰࣯࣍لզ݊ኞၚ̶࣯࣍ᵞ㿁ׁᆙ㾴
ਹፘ橕ဩဩ憒҅ࣁ旰ل㶟ऒ䋿ᤈ࣯ړ࣍气ࢧත҅㪔ኧ㾻㶟ᇔ䮣妞Ӟ归ቘ̶ࣁ෭ଉᤈ
旰لӾಅ叨ኞጱํਸ਼䔂䬤ᇔԆᥝ傶䔂ूፋ̵䔂ᏖἩ҅౯㮉䌔春Զ䔂䬤ᇔ妞ӞԻኧٍ
ํ揾搡ጱᒫӣො昲ᤈ归ᗝ҅ࢩ叨ኞ䤖ᰁ斃҅ࣁ䁭ޞӾӧ昲ᤈᶂ̶౯㮉坌䮩䟖ݐ
ොୗ҅Ἡ㵰ل䌙僻℅۸旰气仂ഭૡ̶֢౯㮉ݱ෭ଉ晁冓Ӿℂრ毣വ昲ࣁ殻ഷෞ҅ݱ
娄Ӥ旰̵ل櫮ৼ䲆୵ୗ樄ૡ֢Ҕ℅䔴哴ᰁ櫕ᶎ҅ܦ䔂℅ڥአҔ傶㹓ૡ׀
ᷧ汯ے公戔㯪҅㪔䌙ᛔ㯪ٍᷧզ仂ӞٍེᷧጱֵአҔ䌙㹓ૡ仂Ӟེᇔߝ
ই℅ጱֵአ̶

The Group strictly complies with national laws and regulations, including the Law of the People's 
Republic of China on the Prevention and Control of Environment Pollution Caused by Solid Wastes, and 
has formulated and implemented a number of measures to handle waste in our daily operations in 
accordance to the relevant laws and regulations, and to minimize waste generation. We promote 
environmental protection awareness within the Group and encourage our employees to participate 
in environmental protection-related activities, take public transportation more frequently, reduce 
carbon emissions and environmental impact from daily life, and actively contribute to energy saving 
and emission reduction.

We do not possess and control any vehicles and we also do not have any production plants that 
consume energy. Therefore, the Group had no emission of atmospheric pollutants during the 
Reporting Period. The primary solid wastes generated by the Group are office and domestic wastes. 
In accordance with the relevant laws and regulations, the Group requires wastes to be classified 
and recycled in the office area, which will be collected and disposed by the property manager. 
Hazardous office wastes generated from daily administrative work, such as waste ink cartridges and 
toner cartridges, are handed over to the qualified third parties for disposal in a collective manner. 
Due to the small amount of hazardous waste, it is not disclosed in this report. We actively adopt 
multiple measures to reduce emissions from the source in our daily operations. We advocate 
paperless office practices, online working and electronic filing. We also encourage employees to 
print on both sides of paper as much as possible, and recycle waste papers. We provide employees 
with food heating equipment and encourage them to use less disposable tableware by bringing their 
own. In addition, we encourage the employees to use less disposable items such as paper cups.

䔂℅气 v
Wastepaper ŕ 1,105

ኞၚ࣯࣍Ŗ
Domestic waste ŗ 2,030

僻ਸ਼䔂䬤ᇔഭන婦ᰁ
Total emission of non-hazardous waste 3,135

僻ਸ਼䔂䬤ᇔഭනᰁ
Production of non-hazardous waste

僻ਸ਼䔂䬤ᇔഭනੂଶ
Emission of non-hazardous waste intensity 40.19

ظ܉
Kilogram 

ظ܉
Kilogram 

ظ܉
Kilogram

ظ܉ �Ո
Kilogram/person  

ഭනᰁ
Emission

㻌֖
Unit

2020

ኞၚ叨ኞᰁ
Production of domestic wastewater 396

ኞၚ归ቘᰁ
Treatment of domestic wastewater 396

叨ኞᰁ
Production of wastewater

㽉
Ton 

㽉
Ton 

ഭනᰁ
Emission

㻌֖
Unit

2020

� 䔂℅气۱ೡ愢ܦܦ℅䔴 䨗̵ 櫘̵扮 䁭̵℅ 揾̵ා℅ᤢᒵ̶
4 Wastepaper includes photocopying and printing paper, books, magazines, newspapers, paper bags, etc.
5ኞၚ࣯۱࣍ೡ䓻訏ٌ࣯࣍՜̶࣯࣍
6Domestic waste includes kitchen waste and other waste.

塅㾶Ӟ
Scope one 0 

塅㾶ԫ�
Scope two 30.93

伩ਰ䶷℆ഭන婦ᰁ
Total greenhouse gas emission 30.93

伩ਰ䶷℆ഭන�ҁ塅㾶Ӟ塅㾶ԫ҂|
Greenhouse gas emissions  (Scope one and scope two)²

伩ਰ䶷℆ഭනੂଶ
Greenhouse gas emission intensity 0.40

㽉
Ton

㽉
Ton 

㽉
Ton 

㽉 �Ո
Ton/person  

ഭනᰁ
Emission

㻌֖
Unit

2020

¹伩ਰ䶷℆ഭනᰁҁ塅㾶ԫ҂ጱ懯ᓒොဩ㷢ᘍ̽ 橕ෝ؉অԫᵭӞكଙഭන䁭ޞ岈໐ັ݊ഭන哶介懯㴟ګਧૡ֢ጱ᭗Ꭳ Ӿ̾ ����
ଙق㾴櫮姜ଘ࣐ഭනࢩৼ ������W&2��0:K̶
² The calculation method of greenhouse gas emissions referred to The Greenhouse Gas Protocol: A Corporate Accounting and 
Repor ting Standard (Revised Edition), the Enterprise Greenhouse Gas Emissions Accounting and Repor ting Guideline - Other 
Industries (Trial), and the 2011 and 2012 China Regional Power Grid Average Carbon Dioxide Emission Factor, published by the 
National Development and Reform Commission of China.
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Ձ聅অኞၚو訰ᐒ䨝牧ࢧ
Giving Back to the Community and 
Sharing a Better Life

公ஞلፅ҅ظو䦒峉
Passionate about Charity 
and Overcoming 
Difficulties Together
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ᵞ㿁ࣁ妿冓ၚ㵕Ӿ䛑꧌ړᘍ䚅䮣㵗ಅࣈࣁ㶟ጱڥፅ҅Ἡ㵰戔ᒈ䌕槹䱛䯤ਧ䌕Ո
㶧抠ݪل岈吚ࣈ膏ᐒ玟ጱ橕㭚̶౯㮉ێࣁಅᚆ݊ጱ塅㾶㲌҅坌䮩㷢ےಅࣈࣁ㶟ጱ
厏हכ捔̵රᙙ̵۸̵ᑀ䋊̵悱ኞ̵ᐒ㶟ୌ戔̵ಡ揞倉ࢯᒵᐒ䨝لፅၚ㵕҅昲ل
㶟ጱ咳̶ࣈࣁಅݪ

ෛ٢ᙜᅘዖఘ๗樌ࣁ จ̔ਡ㯽ড়坌䮩段䛑ӾوӾ।ਯ㯽᮱岈㾴ਹ䔃ඎ櫮憙婦ੴጱ彚҅ݟ
ഓ搿ԧ̽ᮎଷउ҅春ਹՈ̾ጱ櫮憙㴣ᇇ䳷҅զᴿ֎დ۹ྎݣდ۹݊ྎ佸૱櫮憙ݻ
佸૱ᒵዖ㶟ጱՈ࿆Ⴡ晃峉櫞䦒ݶ̶ط䦒҅ᵞ㿁ጱ㹓ૡԞ奲婻ԧᛔ咳ጱഓྃၚ㵕҅
傶ಯ䢗ዖఘ揙劰ᛔ૩ጱێᰁ̶จਡ㯽ড়岈᯿䚋䒍塅य़䋊ၿक़ࠟ揶䋊ᴺෝ ���� ଙݶو
㴕ୌጱ᯿䚋䒍塅य़䋊憙ᣟড়℆䋊ᴺࣁ ���� ଙ樄ԧӞᔮڜ嬝ૡ๐㵗ၚ㵕҅ᔴ懯嬝
ૡ๐㵗ེ䤖晄 ��� ̶ེ

The Group gives full consideration to the interests of the regions in which it operates and encourages 
the establishment of special organizations or the designated personnel to coordinate the relationship 
among the Group, local governments and communities. To the extent of our ability, we actively 
participate in social welfare activities which cover various aspects such as environmental protection, 
education, culture, science, health, community building, and poverty alleviation to promote the 
development of local community.

During the COVID-19 pandemic, we actively responded to the call from the Ministry of Publicity 
of the Central Committee of the Communist Party of China and the National Radio and Television 
Administration, and donated the copyright of the TV drama “That City, This Family” to Hubei and 
Wuhan television station to accompany the people in the Wuhan, Hubei Province and other epidemic-
stricken areas during the difficult times. At the same time, the Group’s employees also organized 
voluntary donations to contribute their efforts in combating the Epidemic. The film and television 
media school under Chongqing Normal University, which was co-founded by the Starrise Media and 
the Foreign Trade and Business College of Chongqing Normal University in 2019, conducted a series of 
volunteer activities in 2020 with a total service times of 195. 
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橕棎婧ප䰤
Key Performance Indicators

䔂䬤ᇔᓕቘ
Waste Management 

$� 厏ह
A.Environmental

殻ፓ
Items

ൈᬿ
Descriptions

㷢ᘍᒍ℄
Relevant Chapter

Ӟᛱᶂ
General Disclosure

姌ᜋ旰̵ل䔂䬤ᇔᓕቘ
Green Office, Waste Management 

ํ橕䔂䶷݊Ⴥਰ䶷℆ഭන̵ݻ݊ࣈࢿጱഭ̵ํਸ਼݊
僻ਸ਼䔂䬤ᇔጱ叨ኞᒵጱғ
�D��ᒽҔ݊
�E��᭽ਝ䌘咳ᤈՈํ᯿य़段ጱፘ橕ဩ݊憒ֺጱ揾ා

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 
significant impact on the issuer 
relating to air and greenhouse gas emissions, discharges into water 
and land, and generation of hazardous and non-hazardous waste

ᴫ袅物肥Իಅ̽絑ह牏ᐒ䨝现ᓕလ䁭ޞ瞲̾獉ᔱ
Appendix: Hong Kong Stock Exchange Environmental, Social and 
Governance Reporting Guide Content Index

䍅ᶎ$�ғഭනᇔ
Aspect A1: Emissions

A1.1 
ഭනᇔ圵气݊ፘ橕ഭන䤖䢡
The types of emissions and respective emissions data 

A1.2 
Ⴥਰ䶷℆婦ഭනᰁ݊ҁই晒አ҂ੂଶ
Greenhouse gas emissions in total and, where 
appropriate, intensity 

A1.3
ಅ叨ኞํਸ਼䔂䬤ᇔ婦ᰁ݊ҁই晒አ҂ੂଶ
Total hazardous waste produced and, where 
appropriate, intensity 

A1.4  
ಅ叨ኞ僻ਸ਼䔂䬤ᇔ婦ᰁ݊ҁই晒አ҂ੂଶ
Total non-hazardous waste produced and, where 
appropriate, intensity  

ൈᬿ仂֗ഭනᰁጱഷෞ݊ಅ౮ຎ
Description of measures to mitigate emissions and 
results achieved 

A1.5

ൈᬿ归ቘํਸ਼݊僻ਸ਼䔂䬤ᇔጱොဩ̵仂֗
叨ኞᰁጱഷෞ݊ಅ౮ຎ
Description of how hazardous and non-hazardous 
wastes are handled, reduction initiatives and results 
achieved  

A1.6

橕棎婧ප䰤
Key Performance Indicators

$� 厏ह
A.Environmental

殻ፓ
Items

ൈᬿ
Descriptions

㷢ᘍᒍ℄
Relevant Chapter

Ӟᛱᶂ
General Disclosure

姌ᜋ旰ل
Green Office

ํපֵአ揾რጱᒽ
Policies on the efficient use of resources, including energy, water and 
other raw materials

䍅ᶎ$�ғ揾რֵአ
Aspect A2: Use of Resources

A2.1 
ೲ气ࣳ㴟ړጱፗള݊ �樌ളᚆრ婦ᘙᰁ݊
ੂଶ
Direct and/or indirect energy consumption by type in 
total and intensity

A2.2 
婦ᘙᰁ݊ੂଶ
Water consumption in total and intensity

A2.3
ൈᬿᚆრֵአපፅ懯㴟݊ಅ౮ຎ
Description of energy use efficiency initiatives and 
results achieved

A2.4 
ൈᬿݐ晒አრӤํݢձ֜㺔氂҅զ݊
አපፅ懯㴟݊ಅ౮ຎ܋
Description of whether there is any issue in 
sourcing water that is fit for purpose, water 
efficiency initiatives and results achieved

愚౮ߝಅአ۱愇ාጱ婦ᰁ݊ҁই晒አ҂ྯ
ኞ叨㻌֖㬟ᰁ
Total packaging material used for finished products 
and, if applicable, with reference to per unit produced

A2.5

橕棎婧ප䰤
Key Performance Indicators

Ӟᛱᶂ
General Disclosure

姌ᜋ旰ل
Green Office

仂֗咳ᤈՈ䌘厏ह݊ॠᆐ揾რ᭜౮᯿य़段ጱᒽ
Policies on minimizing the issuer’s significant impacts on the 
environment and natural resources

A3.1 
ൈᬿ䮣㵗ၚ㵕䌘厏ह݊ॠᆐ揾რጱ᯿य़段
݊૪䟖ݐᓕቘํ橕段ጱᤈ㵕
Description of the significant impacts of activities 
on the environment and natural resources and the 
actions taken to manage them

䍅ᶎ$�ғ厏ह݊ॠᆐ揾რ
Aspect A3: Environment and Natural Resources

䔂䬤ᇔᓕቘ
Waste Management 

䔂䬤ᇔᓕቘ
Waste Management 

䔂䬤ᇔᓕቘ
Waste Management 

䔂䬤ᇔᓕቘ
Waste Management 

䔂䬤ᇔᓕቘ
Waste Management 

姌ᜋ旰ل
Green Office

姌ᜋ旰ل
Green Office

姌ᜋ旰ل
Green Office

姌ᜋ旰ل
Green Office

姌ᜋ旰ل
Green Office

姌ᜋ旰ل
Green Office
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橕棎婧ප䰤
Key Performance Indicators

%� ᐒ䨝
B. Socialal

殻ፓ
Items

ൈᬿ
Descriptions

㷢ᘍᒍ℄
Relevant Chapter

Ӟᛱᶂ
General Disclosure

揣ձ㰱㯸
Responsible Employment

ํ橕ᡈᯘ݊ᥴ㰱̵ᘷ݊䦘̵܋ૡ֢䦒䤖̵๗̵ଘᒵ
䱛䨝̵ग़ྏݍ۸̵ز憙զٌ݊՜இ᭬݊ᐰڥጱғ
�D��ᒽҔ݊
�E��᭽ਝ䌘咳ᤈՈํ᯿य़段ጱፘ橕ဩ݊憒ֺጱ揾ා

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 
significant impact on the issuer relating to compensation and 
dismissal, recruitment and promotion, working hours, rest periods, 
equal opportunity, diversity, anti-discrimination, and other benefits 
and welfare

䍅ᶎ%�ғ㰱㯸
Aspect B1: Employment

B1.1 
ೲ㳨̵㰱㯸气̵ࣳଙ熋奲㳨݊ࣈ㶟㴟ړጱ
㰱㹓婦䤖
Total workforce by gender, employment type, age 
group and geographical region

B1.2 
ೲ㳨̵ଙ熋奲㳨݊ࣈ㶟㴟ړጱ㰱㹓ၞ०ྲ
ሲ
Employee turnover rate by gender, age group and 
geographical region

橕棎婧ප䰤
Key Performance Indicators

Ӟᛱᶂ
General Disclosure

㹓ૡ଼؋岈ਞق
Employees’ Health and Safety

ํ橕׀ਞقૡ֢厏ह݊כᵑ㰱㹓ع实䮣ܧਸ਼ጱғ
�D��ᒽҔ݊
�E��᭽ਝ䌘咳ᤈՈํ᯿य़段ጱፘ橕ဩ݊憒ֺጱ揾ා

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 
significant impact on the issuer relating to providing a safe working 
environment and protecting employees from occupational hazards

B2.1 
ૡ֢橕㭚ᘒྒԹጱՈ䤖݊ྲሲࢩ
Number and rate of work-related fatalities

䍅ᶎ%�ғ଼؋岈ਞق
Aspect B2: Health and Safety

B2.2
ૡ㰁䠔०ૡ֢෭䤖ࢩ
Lost days due to work injury

B2.3
ൈᬿಅ䟖奁ጱ实䮣଼؋岈ਞقഷෞ҅զ݊ፘ
橕䁆ᤈ݊哶ොဩ
Description of occupational health and safety 
measures adopted, how they are implemented and 
monitored

橕棎婧ප䰤
Key Performance Indicators

%� ᐒ䨝
B. Socialal

殻ፓ
Items

ൈᬿ
Descriptions

㷢ᘍᒍ℄
Relevant Chapter

Ӟᛱᶂ
General Disclosure 

㹓ૡ咳岈ङ懺
Employees’ Development and Training

ํ橕܋㰱㹓આᤈૡ֢实揣ጱᎣ挷݊ದᚆጱᒽ̶ൈᬿ
ङ懺ၚ㵕

Policies on improving employees’ knowledge and skills for 
discharging duties at work. Description of training activities.

䍅ᶎ%�ғ咳݊ङ懺
Aspect B3: Development and Training

B3.1
ೲ㳨݊㰱㹓气㳨ҁইṛ奍ᓕቘ䍅̵Ӿ奍ᓕ
ቘ䍅ᒵ҂㴟ړጱݑ懺㰱㹓ጯྲړ
The percentage of employees trained by gender and 
employee category (e.g. senior management, middle 
management)

B3.2
ೲ㳨݊㰱㹓气㳨㴟ݷྯ҅ړ㰱㹓ਠ౮ݑ懺
ጱଘ࣐䦒䤖
The average training hours completed per employee 
by gender and employee category

橕棎婧ප䰤
Key Performance Indicators

Ӟᛱᶂ
General Disclosure 揣ձ㰱㯸

Responsible Employment

ํ橕ᴠྊᒏૡ䔶ګ㵜ૡጱғ
�D��ᒽҔ݊
�E��᭽ਝ䌘咳ᤈՈํ᯿य़段ጱፘ橕ဩ݊憒ֺጱ揾ා

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 
significant impact on the issuer relating to preventing child and 
forced labor

B4.1
ൈᬿ䲒懵ᘷ䙼ֺጱഷෞզعᒏૡ݊䔶ګ
㵜ૡ
Description of measures to review employment 
practices to avoid child and forced labor

䍅ᶎ%�ғ㵜ૡ伛㳷
Aspect B4: Labor Standards

B4.2
ൈᬿࣁ咳匍晅憒ఘ丆䦒ၾᴻํ橕ఘ丆ಅ䟖ݐ
ጱྍ涪
Description of steps taken to eliminate such practices 
when discovered

揣ձ㰱㯸
Responsible Employment

揣ձ㰱㯸
Responsible Employment

㹓ૡ଼؋岈ਞق
Employees’ Health and Safety

㹓ૡ଼؋岈ਞق
Employees’ Health and Safety

㹓ૡ଼؋岈ਞق
Employees’ Health and Safety

㹓ૡ咳岈ङ懺
Employees’ Development and Training

㹓ૡ咳岈ङ懺
Employees’ Development and Training

揣ձ㰱㯸
Responsible Employment

揣ձ㰱㯸
Responsible Employment
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橕棎婧ප䰤
Key Performance Indicators

%� ᐒ䨝
B. Socialal

殻ፓ
Items

ൈᬿ
Descriptions

㷢ᘍᒍ℄
Relevant Chapter

Ӟᛱᶂ
General Disclosure

ਠ׀࠺䛑椠ᓕቘ
Improving Supply Chain Management

ᓕቘ׀䛑椠ጱ厏ह݊ᐒ䨝氱檺ᒽ
Policies on managing environmental and social risks of the supply 
chain

䍅ᶎ%�ғ׀䛑椠ᓕቘ
Aspect B5: Supply Chain Management

B5.1 
ೲࣈ㶟㴟ړጱ׀䛑ࠟ䤖ፓ
Number of suppliers by geographical region

B5.2 
ൈᬿํ橕ᘷአ׀䛑ࠟጱ䙼ֺٌ҅ݻ䁆ᤈํ橕
䙼ֺጱ׀䛑ࠟ䤖ፓ̵զ݊ํ橕䙼ֺጱ䁆ᤈ݊
哶ොဩ
Description of practices relating to engaging suppliers, 
number of suppliers where the practices are being 
implemented, how they are implemented and 
monitored

橕棎婧ප䰤
Key Performance Indicators

Ӟᛱᶂ
General Disclosure

܋叨ߝߝ搡
Improving Product Quality

ํ橕ಅ׀叨ߝ๐㵗ጱ଼؋岈ਞ̵ق䔃̵ޞ䰤墣݊ᐺ
櫀Ԫզ݊愆මොဩጱғ
�D��ᒽҔ݊
�E��᭽ਝ䌘咳ᤈՈํ᯿य़段ጱፘ橕ဩ݊憒ֺጱ揾ා

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy matters 
relating to products and services provided and methods of redress

B6.1 
૪ࠓ૪晁ᭆ叨ߝ婦䤖Ӿࢩਞق岈଼؋ቘኧ
ᘒ殾ࢧතጱጯྲړ
Percentage of total products sold or shipped subject 
to recalls for safety and health reasons

䍅ᶎ%�ғ叨ߝ揣ձ
Aspect B6: Product Responsibility

B6.2
ള劧橕ෝ叨݊ߝ๐㵗ጱಭ戛䤖ፓզ݊䛑䌘ොဩ
Number of products and service related complaints 
received and how they are dealt with

B6.3
ൈᬿ岈姘捔݊כᵑᎣ挷叨䳷ํ橕ጱ䙼ֺ
Description of practices relating to observing and 
protecting intellectual property rights

橕棎婧ප䰤
Key Performance Indicators

%� ᐒ䨝
B. Socialal

殻ፓ
Items

ൈᬿ
Descriptions

㷢ᘍᒍ℄
Relevant Chapter

Ӟᛱᶂ
Aspect B3: Development and 
Training 

䁎೮ݍᚣୀ
Insisting on Anti-Corruption

ํ橕ᴠྊ揻揹̵ۦᔱ̵ྂ戵݊။ἓ桽ጱғ
�D��ᒽҔ݊
�E��᭽ਝ䌘咳ᤈՈํ᯿य़段ጱፘ橕ဩ݊憒ֺጱ揾ා

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering

䍅ᶎ%�ғݍ握
Aspect B7: Anti-corruption

B7.1
ෝ㶓䁭๗㲌䌘咳ᤈՈٌ㰱㹓ڊ㪔૪䌁奾
ጱ握戛戆ໜկጱ䤖ፓ݊戛戆奾ຎ
Number of concluded legal cases regarding corrupt 
practices brought against the issuer or its employees 
during the Reporting Period and the outcomes of the 
cases

B7.2
ൈᬿᴠ塅ഷෞ݊岊䁭ᑕଧ҅զ݊ፘ橕䁆ᤈ݊
哶ොဩ
Description of preventive measures and whistle-
blowing procedures, how they are implemented and 
monitored

橕棎婧ප䰤
Key Performance Indicators

Ӟᛱᶂ
General Disclosure

公ஞلፅ҅ظو䦒峉
Passionate about Charity and 

Overcoming Difficulties Together

ํ橕զᐒ㶟㷢岈㬵ԧᥴ冓晁ಅࣁੜ㶟ᵱᥝ嘦ٌכ䮣㵗
ၚ㵕䨝ᘍ䚅ᐒ㶟ڥፅጱᒽ

Policies on community engagement to understand the needs of the 
communities where the issuer operates and to ensure its activities 
take into consideration the communities’ interests

B8.1
䌕ဳ揙劰塅否ҁইරᙙ̵厏हԪ̵㵜ૡᵱ
̵̵଼؋۸̵℆ᙙ҂
Focus areas of contr ibut ion (e .g . educat ion, 
environmental concerns, labor needs, health, culture, 
sport)

䍅ᶎ%�ғᐒ㶟ಭ揾
Aspect B8: Community Investment

B8.2
䌕ဳ塅否ಅ㵕አ揾რҁইᰂ桽䦒樌҂ࣁ
Resources contributed (e.g. money or time) to the 
focus area

B6.4
ൈᬿ搡ᰁ䲒ਧ晃ᑕ݊叨ࢧߝතᑕଧ
Description of quality assurance process and recall 
procedures

B6.5
ൈᬿၾ揲ᘏ揾ාכᵑ݊ᐺ櫀ᒽ զ̔݊ፘ橕
䁆ᤈ݊哶ොဩ
Description of consumer data protection and 
privacy policies, how they are implemented and 
monitored

ਠ׀࠺䛑椠ᓕቘ
Improving Supply Chain Management

ਠ׀࠺䛑椠ᓕቘ
Improving Supply Chain Management

ᵞ㿁禂率搡ӧၿ݊ࢩ叨ߝਞ
ጱఘ丆ߝත叨ࢧࢩ଼ܻ؋岈ق

Not applicable

܋叨ߝߝ搡
Improving Product Quality

捔Ꭳ挷叨䳷כ
Protecting Intellectual Property

܋叨ߝߝ搡
Improving Product Quality

܋叨ߝߝ搡
Improving Product Quality

䁎೮ݍᚣୀ
Insisting on Anti-Corruption

䁎೮ݍᚣୀ
Insisting on Anti-Corruption

公ஞلፅ҅ظو䦒峉
Passionate about Charity and 

Overcoming Difficulties Together

公ஞلፅ҅ظو䦒峉
Passionate about Charity and 

Overcoming Difficulties Together


